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Annual Security Report

About the Annual Security Report

SUNY Plattsburgh at Queensbury prepares this Annual Security and Fire Safety Report in
cooperation with the SUNY Adirondack Office of Public Safety, SUNY Plattsburgh University Police,
and other appropriate campus officials and law enforcement agencies. Information used in preparing
the report includes reported crime statistics, institutional policies and procedures, and campus safety
information applicable to the Queensbury campus.

This report provides current and prospective students and employees with information about campus
safety, crime reporting procedures, institutional policies, available resources, and reported crime
statistics. SUNY Plattsburgh prepares and publishes the report in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act.

SUNY Plattsburgh prohibits retaliation against individuals who report concerns or exercise rights or
responsibilities related to Clery Act compliance.

Purpose and Scope

This report addresses the safety and security policies, procedures, programs, resources, and crime
statistics applicable to SUNY Plattsburgh at Queensbury.

Because the Queensbury Campus is physically located on the SUNY Adirondack campus, this report
incorporates SUNY Adirondack practices and procedures governing the physical campus, including
public safety, emergency response, facility access, and campus crime reporting, as well as SUNY
Plattsburgh policies, programs, reporting responsibilities, and resources applicable to Plattsburgh
students and employees at the Queensbury campus.

About SUNY Plattsburgh at Queensbury

SUNY Plattsburgh at Queensbury is a branch campus of SUNY Plattsburgh located on the SUNY
Adirondack campus in Queensbury, New York. Under lease and service agreements between the two
institutions, SUNY Plattsburgh offers its Queensbury Campus academic programs in facilities owned
and operated by SUNY Adirondack.

SUNY Plattsburgh at Queensbury students, faculty, and staff are members of the SUNY Plattsburgh

community while using a physical campus operated by SUNY Adirondack. This relationship results in
shared and complementary responsibilities for campus safety, emergency response, crime reporting,
student and employee support, and other services described throughout this report.

Preparation and Collection of Crime Statistics

Crime and fire statistics for SUNY Plattsburgh at Queensbury are maintained and recorded by the
SUNY Adirondack Office of Public Safety. The statistics included in this report reflect reportable
incidents occurring within the applicable Clery geography of the Queensbury campus.

Each year, the Director and Assistant Director of SUNY Plattsburgh at Queensbury request crime and
fire statistics from SUNY Adirondack Public Safety and review the previous year’'s Annual Security
and Fire Safety Report. The report is updated to reflect current crime statistics, policies, procedures,
programs, resources, and other changes applicable to the Queensbury campus.

Crime, arrest, and disciplinary referral statistics are compiled from reports made to SUNY Adirondack
Public Safety, designated Campus Security Authorities, and appropriate local law enforcement
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agencies. SUNY Plattsburgh University Police provides institutional Clery oversight and submits the
required campus crime and fire statistics for the Queensbury Branch Campus through the U.S.
Department of Education’s Campus Safety and Security Survey.

Distribution and Availability

SUNY Plattsburgh at Queensbury publishes a separate Annual Security and Fire Safety Report for
the Queensbury Branch Campus. The report is posted on SUNY Plattsburgh’s Campus Crime
Reporting & Statistics webpage and is available to current and prospective students and employees
and members of the public.

By October 1 each year, the Director or Assistant Director of SUNY Plattsburgh at Queensbury sends
a critical email notification to all enrolled Queensbury students and current employees. The
notification provides a direct electronic address for the report, briefly describes its contents, and
explains how to obtain a printed copy. A copy of the report is also provided to SUNY Plattsburgh
University Police for posting on the University website.

Notification of the report is also included in the University Catalog, prospective and accepted student
information materials, and the University’s employment information for prospective employees.

Printed copies are available upon request from the Office of the Director of SUNY Plattsburgh at
Queensbury in the J. Buckley Bryan, Jr. Regional Higher Education Center. Copies may also be
obtained from the SUNY Adirondack Public Safety Office in the Residence Hall.

Security and Access

Because SUNY Plattsburgh at Queensbury is located on the SUNY Adirondack Queensbury campus,
the building access practices and physical security measures described in this section reflect the
systems and procedures in place on the SUNY Adirondack campus.

Building and Facility Access
During normal business hours, SUNY Adirondack campus buildings and facilities used by SUNY

Plattsburgh at Queensbury are open to students, employees, contractors, guests, and invitees in
accordance with SUNY Adirondack operating schedules.

During non-business hours, access to campus buildings is restricted to authorized individuals through
card access or by admittance through SUNY Adirondack Public Safety.

Authorized college functions scheduled outside normal business hours are coordinated through the
SUNY Adirondack Facilities Office, and appropriate building access is provided as needed.

During extended breaks, campus buildings are secured. Certain facilities, including the Gym, Library,
and Student Center, may operate on separate schedules established by the SUNY Adirondack
department responsible for the facility.

Security Systems and Safety Measures

The safety of students, employees, and visitors is a priority at the Queensbury campus. SUNY
Adirondack maintains a variety of security and safety systems throughout the campus, including:

e Building and room card access systems

e Security alarms

e Surveillance systems

e SUNY Adirondack Peace Officers patrolling the Queensbury campus 24 hours a day, seven
days a week

o Facilities and landscaping designed to minimize hazards
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o Emergency telephones located in parking areas and academic building corridors

¢ Fully automatic fire detection systems in campus buildings

¢ Blue Light emergency telephones located throughout the Queensbury campus:
o At the east entrance sidewalk to the Residence Hall

North of the west entrance to the Regional Higher Education Building

West of Washington Hall on the upper Quad

North of the Gymnasium

South of the Regional Higher Education Building, west of Parking Lot 4

East of Eisenhart Hall near the bus stop

O O O O O

Security Considerations in Facilities and Grounds Maintenance

SUNY Adirondack considers safety and security in the maintenance of campus buildings and
grounds. Facilities personnel and Public Safety work together to identify and address conditions that
may affect campus safety or security. Maintenance concerns involving building access, doors and
locks, exterior lighting, walkways, landscaping and vegetation, emergency communication equipment,
or other physical conditions that may create a safety or security concern are reported to the
appropriate SUNY Adirondack office for evaluation and corrective action.

SUNY Adirondack Public Safety patrols the Queensbury campus 24 hours a day, seven days a week,
and identifies and reports facility or grounds conditions requiring attention. SUNY Adirondack
Facilities and Public Safety also monitor campus safety systems during emergency and evacuation
exercises, and identified equipment deficiencies are referred for repair. Members of the campus
community are encouraged to report unsafe or potentially hazardous conditions to SUNY Adirondack
Public Safety or Facilities.

Public Safety and Law Enforcement

Because SUNY Plattsburgh at Queensbury is located on the SUNY Adirondack Queensbury campus,
the public safety and law enforcement services described in this section reflect the personnel,
practices, and procedures serving that physical campus.

SUNY Adirondack Public Safety

Public safety and law enforcement services on the Queensbury campus are provided by the SUNY
Adirondack Office of Public Safety. Public Safety personnel conduct foot and vehicle patrols on the
Queensbury campus 24 hours a day, 365 days a year. The Office of Public Safety works to provide a
safe environment and protect the lives and property of students, employees, and visitors in
accordance with applicable college policies, rules and regulations, and local, state, and federal law.

Law Enforcement Authority and Jurisdiction

SUNY Adirondack Public Safety is recognized by the State of New York as a law enforcement
agency. The Office is staffed by sworn officers with full arrest powers who meet training standards
established by the New York State Division of Criminal Justice Services and receive ongoing training.

SUNY Adirondack Public Safety Officers have the authority to request identification and determine
whether individuals have lawful business on campus. Officers enforce applicable state and local laws,
including Vehicle and Traffic Law, Alcoholic Beverage Control Law, and Penal Law, as well as SUNY
Adirondack policies, rules, parking regulations, and other applicable campus requirements.

Public Safety jurisdiction includes the Queensbury campus, facilities owned, operated, or maintained
by SUNY Adirondack, and public highways that cross or are next to campus property. The SUNY
Adirondack Office of Public Safety investigates crimes occurring on campus. When a serious crime or
felony occurs, Public Safety will refer the matter to the appropriate local law enforcement agency
and/or the New York State Police and assist with the investigation.
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Relationships with Local Law Enforcement Agencies

SUNY Adirondack Public Safety maintains working relationships with the New York State Police,
Warren County Sheriff's Office, Saratoga County Sheriff's Office, and Glens Falls Police Department,
as well as other law enforcement agencies in the region. These agencies are responsible for
investigating criminal offenses occurring within their respective jurisdictions and work with SUNY
Adirondack Public Safety as needed on incidents involving campus students, employees, or property.

SUNY Adirondack Public Safety maintains communication and cooperation with these agencies
through joint investigations, information sharing, periodic meetings, and other collaborative activities.
As of the publication of this report, SUNY Adirondack Public Safety does not maintain written
memoranda of understanding (MOUs) with the local or state law enforcement agencies identified
above for the investigation of alleged criminal offenses. Local and state law enforcement officers may
enter the campus as necessary to conduct official business and may patrol the campus in cooperation
with SUNY Adirondack Public Safety.

Monitoring and Sharing Reports of Criminal Activity

Crimes and other reportable incidents occurring on the SUNY Adirondack Queensbury campus
should be reported to SUNY Adirondack Public Safety, which has primary responsibility for law-
enforcement response and investigation on the physical campus. When appropriate, SUNY
Adirondack Public Safety works with or refers criminal matters to the appropriate local law-
enforcement agency or the New York State Police.

The Director and Assistant Director of SUNY Plattsburgh at Queensbury also serve as Campus
Security Authorities (CSAs) for SUNY Plattsburgh. When either receives an allegation of a Clery-
reportable crime, the information is reported to SUNY Plattsburgh University Police for Clery statistical
reporting and consideration of whether a campus warning or notification is required. Campus Security
Authorities do not investigate crimes; criminal investigations occurring on the Queensbury campus are
handled by SUNY Adirondack Public Safety and, when applicable, outside law enforcement. SUNY
Plattsburgh’s main-campus reporting procedures likewise require CSAs to report Clery crime
allegations to University Police.

Depending on the nature of the incident, additional SUNY Plattsburgh offices may also become
involved. Reports involving sex discrimination, sexual harassment, sexual assault, dating violence,
domestic violence, or stalking may be reported or referred to the Title IX Office. Matters involving
alleged student misconduct may also be addressed through Student Conduct. These institutional
processes may occur in addition to, rather than in place of, a report to SUNY Adirondack Public
Safety.

Daily Crime Log

SUNY Adirondack Public Safety maintains a written daily crime log for crimes reported to Public
Safety that occur within its applicable Clery geography and patrol jurisdiction, including the
Queensbury campus. The log records the nature of the crime, the date the crime was reported, the
date and time the crime occurred, the general location of the crime, and the disposition of the
complaint, if known.

Entries or additions to the crime log are made within two business days after the information is
reported to Public Safety, unless disclosure is prohibited by law or would jeopardize the confidentiality
of the victim.

The crime log for the most recent 60-day period is available for public inspection during normal
business hours at the SUNY Adirondack Public Safety Office, from 8:00 a.m. to 3:30 p.m., Monday
through Friday. Portions of the log older than 60 days will be made available within two business days
of a request for public inspection.
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Information may be temporarily withheld from the crime log only when there is clear and convincing
evidence that its release would jeopardize an ongoing criminal investigation or the safety of an
individual, cause a suspect to flee or evade detection, or result in the destruction of evidence. Only
information that would cause one of these adverse effects may be withheld, and withheld information
will be disclosed once the adverse effect is no longer likely to occur.

Reporting Crimes and Emergencies

SUNY Plattsburgh at Queensbury encourages students, employees, and visitors to promptly report
crimes, suspicious activity, and emergency situations. Because the Queensbury campus is located on
SUNY Adirondack property, emergency and law enforcement response on the campus is coordinated
through SUNY Adirondack Public Safety and appropriate local emergency services. Reports received
by the Director or Assistant Director of SUNY Plattsburgh at Queensbury in their roles as Campus
Security Authorities are reported to SUNY Plattsburgh University Police for Clery reporting and other
required institutional response. Depending on the nature of an incident, information may also be
reported or referred to SUNY Plattsburgh Title X, Student Conduct, Human Resource Services, or
other responsible University offices.

How to Report a Crime or Emergency
For an emergency requiring immediate police, fire, or medical assistance, call 911.

Crimes, suspicious activity, and non-emergency incidents occurring on the Queensbury campus may
be reported to the SUNY Adirondack Office of Public Safety at 518-743-7233 (SAFE). SUNY
Adirondack Public Safety is available 24 hours a day. Reports may also be made in person at the
Public Safety Office located in Room 164 of the Residence Hall.

Emergency Blue Light telephones located throughout the Queensbury campus may also be used to
report an emergency or request assistance. Blue Light telephones connect directly to the Warren
County Sheriff's Office 911 Center, which dispatches SUNY Adirondack Public Safety officers to the
location of the call.

Campus Security Authorities

Under the Clery Act, certain University officials are designated as Campus Security Authorities
(CSAs). Members of the campus community may report Clery Act crimes to a CSA when they do not
report directly to law enforcement or campus public safety.

The following SUNY Plattsburgh officials serving the Queensbury campus are designated Campus
Security Authorities:

Director of SUNY Plattsburgh at Queensbury: 518-564-5426
Assistant Director of SUNY Plattsburgh at Queensbury: 518-564-5431

Campus Security Authorities are responsible for reporting allegations of Clery Act crimes through
appropriate SUNY Plattsburgh reporting channels for inclusion in required crime statistics and for
consideration of whether a timely warning or other campus notification may be required. CSAs are not
responsible for investigating crimes or determining whether a crime occurred.

Because SUNY Plattsburgh at Queensbury is located on the SUNY Adirondack campus, crimes and
other reportable incidents occurring on SUNY Adirondack property should also be reported to SUNY
Adirondack Public Safety, as appropriate. SUNY Adirondack Public Safety may be contacted at 518-
743-7233 (SAFE).
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Voluntary, Confidential, and Anonymous Reporting

SUNY Plattsburgh at Queensbury encourages members of the campus community to report crimes
and safety concerns. Individuals may seek help through anonymous reporting options.

Confidential Resources

Confidential resources will not report information to law enforcement or college officials without an
individual’s permission, except in limited circumstances required by law, such as certain health or
safety emergencies or mandatory reporting obligations.

Professional counselors and health care providers acting within the scope of their professional roles
are exempt from mandatory crime reporting under the Clery Act. SUNY Plattsburgh’s main-campus
ASR uses this same distinction for professional counselors and health care providers.

¢ SUNY Adirondack Counseling Center
o Washington Hall, Counseling Suite
o 518-743-2278
o counseling@sunyacc.edu

Licensed mental health professionals within the SUNY Adirondack Counseling Center serve as
confidential resources when acting within the scope of their professional roles. Counseling Center
personnel who are not licensed mental health counselors may also provide support but are not
confidential resources. Those personnel may share the nature, date, time, and general location of an
incident with the Title IX Coordinator while withholding personally identifying information unless
disclosure is otherwise required.

o SUNY Plattsburgh Student Health & Counseling Center
o Health Center Building
o Counseling Center: 518-564-3086
o Health Services: 518-564-2187

SUNY Plattsburgh identifies professional counselors and health care providers at the Student Health
& Counseling Center as confidential resources when acting within the scope of their professional
roles.

Other college offices and employees may protect an individual’s privacy to the greatest extent
possible but are not necessarily confidential resources. Information provided to a non-confidential
resource may need to be shared with appropriate institutional officials as required by law or college
policy. SUNY Adirondack personnel who are not confidential resources limit disclosure to the extent
possible while sharing information necessary for institutional response.

Confidential Reporting for Clery Crime Statistics

Professional counselors acting within the scope of their professional responsibilities are not Campus
Security Authorities under the Clery Act and are not required to report crimes disclosed to them for
inclusion in the University’s Clery crime statistics. When they deem it appropriate, SUNY Plattsburgh
professional counselors and campus-affiliated pastoral counselors are encouraged to inform
individuals they are counseling about available procedures for voluntarily reporting crimes on a
confidential basis for inclusion in the University’s annual crime statistics.

Anonymous Reporting
Anonymous reporting is available to individuals who choose to report anonymously.

e SUNY Plattsburgh Title 1X Office / Title IX Coordinator
o 518-564-3281
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o title.ix@plattsburgh.edu

SUNY Plattsburgh provides an anonymous online Title IX reporting form for individuals who choose
not to identify themselves or are not ready to make an in-person report.

e SUNY Adirondack Title IX Coordinator
o Warren Hall, Room 113
o 518-681-5650
o titleix@sunyacc.edu

SUNY Adirondack permits individuals to contact the Title IX Coordinator to discuss a situation,
reporting options, available resources, and supportive measures. Reports may be made in person, by
mail, by telephone, by email, or by other means that result in the Title IX Coordinator receiving the
report. SUNY Adirondack also provides information about reporting options and Title IX resources
through its Title IX webpage.

Anonymous reporting is different from confidential reporting. Title IX offices are institutional reporting
resources and are not confidential resources. Designated professional counselors and health care
providers, when acting within the scope of their professional roles, serve as confidential resources.

Reports of Clery-reportable crimes may still be included in required institutional crime statistics in a
manner that does not identify the reporting individual or victim/survivor.

Incapacitated or Unable to Report

If a victim of a crime is incapacitated or otherwise unable to make a report, another person may report
the incident on the victim’s behalf.

When an incident occurring on the Queensbury campus involves a victim who is incapacitated or
otherwise unable to report, SUNY Adirondack Public Safety will contact local law enforcement and act
as though the victim requested a full investigation. If the victim later requests that Public Safety or
local law enforcement not pursue prosecution, SUNY Adirondack Public Safety will ensure that local
law enforcement is notified of that request.

Timely Warnings, Emergency Notifications, and Emergency Response

SUNY Plattsburgh at Queensbury participates in the emergency notification and response systems of
both SUNY Adirondack and SUNY Plattsburgh. Because the Queensbury Campus is physically
located on the SUNY Adirondack campus, SUNY Adirondack’s emergency directives govern
immediate conditions affecting the physical campus, while SUNY Plattsburgh provides additional
institutional emergency communication and operational coordination as appropriate.

Timely Warnings
If a crime reported to SUNY Adirondack Public Safety or local law enforcement is determined to pose

a serious or continuing threat to the campus community, SUNY Adirondack will issue a timely
warning, referred to as an ADK Safety Bulletin.

Reported incidents are evaluated on a case-by-case basis based on the facts and circumstances of
the incident, whether a continuing threat exists, and the information available to Public Safety. The
SUNY Adirondack Director of Public Safety or designee determines whether issuance of a timely
warning is warranted. Victim names and identifying information will not be included in timely warnings.

Timely warnings may be distributed through campus email, telephone messages, text notifications,
and the RAVE Guardian application. SUNY Plattsburgh at Queensbury students, faculty, and staff are
included in SUNY Adirondack’s emergency communication infrastructure and receive applicable
campus safety notifications affecting the Queensbury campus.

Page 12


mailto:title.ix@plattsburgh.edu
https://sunyacc.edu/campus-life/title-ix
mailto:titleix@sunyacc.edu

Emergency Notifications

When a significant emergency or dangerous situation occurring on the SUNY Adirondack Queensbury
campus presents an immediate threat to the health or safety of students or employees, SUNY
Adirondack will issue an emergency notification through its RAVE Emergency Alert System.

The SUNY Adirondack Director of Public Safety or designee has authority to confirm that a significant
emergency or dangerous situation exists, determine the content of the notification, and initiate the
emergency alert process. SUNY Adirondack emergency alerts are distributed to the entire campus
community rather than to selected campus segments. Notifications are issued without delay unless, in
the professional judgment of responsible authorities, doing so would compromise efforts to assist a
victim or to contain, respond to, or otherwise mitigate the emergency.

Emergency information may be distributed through email, text message, recorded telephone
messages, the RAVE Guardian application, the SUNY Adirondack website and social-media
platforms, and other available communication methods. An emergency siren is located on Scoville
Hall and is used for situations requiring a campus lockdown. Website and social-media
communications may also be used to provide emergency information and follow-up information to
members of the larger community.

SUNY Plattsburgh at Queensbury students, faculty, and staff are included in SUNY Adirondack’s
emergency notification system and receive applicable campus-wide alerts. Queensbury students and
employees are also included in SUNY Plattsburgh’s SUNY NY Alert system; University email
addresses are automatically enrolled, and individuals may add additional telephone and text-message
contact information through the SUNY Plattsburgh portal.

Because SUNY Plattsburgh at Queensbury is physically located on the SUNY Adirondack campus,
the Queensbury Campus follows SUNY Adirondack emergency directives affecting that location,
including evacuations, shelter-in-place orders, closures, delays, and other actions requiring immediate
response.

When feasible, SUNY Plattsburgh at Queensbury issues supplemental communications through
SUNY Plattsburgh email distribution lists to reinforce or clarify emergency or operational information.
For weather-related closures or delayed openings, information may also be distributed through the
School Closings Network, and closure, delay, or emergency information may be posted on the official
SUNY Plattsburgh at Queensbury Facebook page. The Director of the Queensbury Campus, or the
Assistant Director as backup, coordinates these supplemental communications and works to ensure
that they are consistent with information provided by SUNY Adirondack and SUNY Plattsburgh.

Emergency Response

SUNY Adirondack’s leadership and Emergency Management Team maintain the Emergency
Operations Plan for the physical Queensbury campus. SUNY Adirondack Public Safety responds to
calls for service and, under the direction of Public Safety leadership, determines whether an
emergency or dangerous situation exists. When such a condition is confirmed, the procedures
established in SUNY Adirondack’s Emergency Operations Plan are followed.

SUNY Plattsburgh also retains responsibility for operational decisions affecting its Queensbury
Campus. The President of SUNY Plattsburgh or designated Officers in Charge may implement
operational changes in response to widespread emergencies, regional weather events, or other
circumstances affecting University operations. For matters specific to the Queensbury Campus, the
Director of the Queensbury Campus serves as the local Officer in Charge, with the Assistant Director
serving as backup, and coordinates with SUNY Plattsburgh and SUNY Adirondack officials as
appropriate.
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Evacuation

If immediate evacuation of a campus building is required, the building fire alarm system will be
activated, and occupants should follow SUNY Adirondack evacuation instructions. SUNY Plattsburgh
at Queensbury follows evacuation and shelter-in-place directives issued by SUNY Adirondack for the
Queensbury campus.

Residence Hall students get information on evacuation and shelter-in-place procedures during first
floor meetings and other educational opportunities. Residence Hall staff are trained in evacuation and
emergency response procedures, and SUNY Adirondack Public Safety and Facilities personnel
receive annual training regarding evacuation procedures.

Emergency Testing and Drills

SUNY Adirondack conducts an unannounced evacuation/fire alarm drill each semester for campus
facilities, with an additional evening or nighttime drill conducted for the Residence Hall. These drills
are designed to test building evacuation procedures and fire alarm system components, familiarize
occupants with emergency exits and response procedures, and evaluate the effectiveness of campus
emergency response capabilities. SUNY Adirondack Facilities and Public Safety personnel monitor
the drills, evaluate occupant response and equipment performance, and address identified
deficiencies.

SUNY Adirondack also tests its Emergency Notification System within the first two weeks of each
semester. Additional tests may be conducted as necessary to ensure that the system remains
effective and operational. Test messages are identified as non-emergency communications and
provide students and employees with information about what to do during an actual emergency. The
system records information regarding messages sent and received, and the Director of Public Safety
reports test results to SUNY Adirondack’s Emergency Management Team.

SUNY Plattsburgh tests its emergency notification methods, including SUNY NY Alert, on at least an
annual basis. SUNY Plattsburgh also publicizes its emergency response and evacuation procedures
annually through campus communications, policies, training, exercises, and other resources.

As part of its emergency testing procedures, emergency response and evacuation information is
publicized in conjunction with at least one test each calendar year. Each test is documented with a
description of the exercise, the date and time, and whether the test was announced or unannounced.

The Queensbury Campus Emergency Response Plan also requires regular review of the systems
used to maintain Queensbury students and employees in SUNY Adirondack’s RAVE Emergency Alert
System, including periodic review of the data exchanged between SUNY Plattsburgh and SUNY
Adirondack and annual review of Queensbury emergency communication procedures.

Crime Prevention, Education, and Awareness

SUNY Plattsburgh at Queensbury promotes campus safety through crime-prevention, security-
awareness, violence-prevention, and compliance education provided by SUNY Plattsburgh and
supplemented by programs and resources available through SUNY Adirondack. Students, faculty, and
staff at the Queensbury Campus participate in applicable SUNY Plattsburgh education and training
requirements and may also participate in relevant SUNY Adirondack safety, prevention, and
awareness programming offered on the Queensbury campus.

Crime Prevention and Security Awareness Programs

SUNY Plattsburgh provides crime-prevention, security-awareness, and violence-prevention education
to students and employees throughout the year. Programming is not limited to new-student or new-
employee orientation. The Title |X Office provides annual programming and training for students,
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faculty, staff, and other members of the University community addressing available resources and
support services, healthy relationships, boundaries, consent, bystander intervention, risk reduction,
and prevention of interpersonal violence. University Police also provides safety education, including
active-assailant preparedness, and employees with designated Campus Security Authority
responsibilities receive Clery-related training appropriate to their roles.

SUNY Plattsburgh employees, including Queensbury faculty and staff, participate in the University’s
mandatory compliance-training program. Training requirements are assigned according to an
employee’s role and responsibilities and are administered during established training cycles
throughout the year. Relevant safety and prevention topics include Title IX and sexual-harassment
prevention, workplace-violence prevention, active-assailant preparedness, Clery responsibilities, and
other training applicable to an employee’s position. Online training assignments and completion are
tracked through the University’s compliance-training system, with additional in-person or role-specific
training provided as appropriate.

Primary prevention and awareness education is given to incoming students and new employees.
Student onboarding includes education concerning sexual assault, domestic violence, dating violence,
stalking, consent, alcohol-related risks, bystander intervention, reporting options, and available
resources. Continuing education and prevention programming is offered throughout the year through
a variety of in-person, virtual, and asynchronous formats.

SUNY Adirondack provides additional crime-prevention and security-awareness opportunities on the
physical Queensbury campus. Programs addressing personal safety, theft prevention, sexual assault,
dating violence, domestic violence, stalking, risk reduction, and related safety concerns are offered
throughout the year through Student Services, Student Activities, Public Safety, Counseling, and other
campus resources. SUNY Plattsburgh at Queensbury students, faculty, and staff may participate in
applicable SUNY Adirondack programs and make use of host-campus prevention and safety
resources.

SUNY Adirondack requires student leaders and officers of registered or recognized student
organizations, as well as students seeking recognition for an organization, to complete training
addressing domestic violence, dating violence, sexual assault, and stalking prevention as part of the
organization approval process. SUNY Plattsburgh at Queensbury students who participate in SUNY
Adirondack clubs or organizations are included in applicable training requirements associated with
those roles.

Bystander Intervention and Risk Reduction

SUNY Plattsburgh prevention and awareness education includes safe and positive bystander-
intervention and risk-reduction strategies related to sexual assault, dating violence, domestic violence,
stalking, harassment, discrimination, and other forms of interpersonal harm. These topics are
incorporated into student onboarding, annual and continuing Title IX education, employee compliance
training, and additional workshops and awareness programs offered throughout the year.

SUNY Plattsburgh’s bystander-intervention programming teaches members of the University
community to recognize situations that may present a risk of harm, identify safe and appropriate ways
to intervene, and take action when intervention can be accomplished safely. Risk-reduction
programming addresses warning signs of abusive or potentially harmful behavior and provides
strategies intended to reduce harm, increase individual and community awareness, and strengthen
the ability of students and employees to recognize and respond to conditions that may facilitate
violence.

SUNY Adirondack also provides prevention and awareness education concerning bystander
intervention and risk reduction. These topics are included in student onboarding and continuing
prevention education, and student leaders and officers of registered or recognized student
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organizations receive applicable prevention training as part of the organization approval process.
SUNY Plattsburgh at Queensbury students may participate in these educational opportunities and
prevention programs through SUNY Adirondack.

Bias and Hate Crime Prevention

SUNY Plattsburgh is committed to preventing and responding to bias-related incidents, discrimination,
harassment, and hate crimes and to providing education and support to members of the University
community. Prevention and awareness efforts are provided through University Police, the Office of
Diversity, Equity and Inclusion, the Diversity Incidents Response Education and Communication
Team (DIRECT), Title VI and Title IX programs, Human Resource Services, and other University
offices and programs.

SUNY Plattsburgh provides students and employees with bias- and hate-crime prevention
information, reporting options, institutional response procedures, and information about available
counseling and support services. University safety resources address the nature and circumstances
of bias-related incidents and hate crimes, applicable laws and penalties, reporting procedures, and
resources available to members of the campus community.

Prevention education also extends to university employees. SUNY Plattsburgh provides required
compliance training based upon employee roles and responsibilities. Current employee compliance
training includes Title VI education addressing discrimination based on race, color, and national origin,
as well as employee responsibilities for recognizing and referring conduct that may constitute
discrimination. Training assignments and completion are tracked through the University’s compliance-
training system, with additional role-specific education provided as appropriate.

SUNY Plattsburgh maintains the Diversity Incidents Response Education and Communication Team
(DIRECT) to support individuals and communities affected by diversity incidents, bias acts, and hate
crimes and to coordinate the University’s response to reported incidents. Diversity incidents may be
reported through the University’s online DIRECT reporting process or anonymously through the Silent
Witness reporting option.

SUNY Adirondack also provides bias- and hate-crime prevention and response resources for
members of the Queensbury campus community. SUNY Adirondack addresses both criminal hate or
bias offenses and bias-related conduct that may not rise to the level of a crime. Incidents occurring on
the Queensbury campus may be reported to SUNY Adirondack Public Safety at 518-743-7233
(SAFE) or by using a Blue Light telephone. Reports may also be made to the SUNY Adirondack Dean
for Student Affairs or Human Resources, and counseling and support services are available through
the SUNY Adirondack Counseling Center. SUNY Plattsburgh at Queensbury students, faculty, and
staff may participate in applicable SUNY Adirondack education, prevention programs, and campus
resources.

Drug, Alcohol, and Substance Abuse

SUNY Plattsburgh is committed to maintaining an educational and working environment free from the
unlawful possession, use, manufacture, distribution, or sale of illicit drugs and alcohol. Students and
employees are expected to comply with applicable federal, state, and local laws and with University
policies concerning alcohol and controlled substances. SUNY Plattsburgh provides education,
prevention, counseling and referral resources and enforces applicable student and employee
standards of conduct. Violations of alcohol or drug laws may also be referred to the appropriate law-
enforcement agency.

Because SUNY Plattsburgh at Queensbury is located on the SUNY Adirondack campus, students,
faculty, and staff must also comply with applicable SUNY Adirondack rules governing alcohol and
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controlled substances while on SUNY Adirondack property. SUNY Adirondack Public Safety enforces
applicable state underage-drinking laws and federal and state drug laws on the Queensbury campus.
SUNY Adirondack prohibits the possession, sale, manufacture, or distribution of controlled
substances and drug paraphernalia on campus and prohibits cannabis on college property and at
college events. Alcohol may not be possessed or consumed on the SUNY Adirondack campus except
under conditions specifically approved by the College; furnishing alcohol to persons under age 21 and
unlawful possession or use of alcohol are prohibited. Students residing in the SUNY Adirondack
Residence Hall are also subject to Residence Life policies, including the prohibition of alcohol in the
Residence Hall.

Student Policies

All SUNY Plattsburgh students, including students enrolled at the Queensbury Campus, are subject to
the SUNY Plattsburgh Student Conduct Manual. Because the Queensbury Campus is located on the
SUNY Adirondack campus, Queensbury students are also expected to comply with applicable SUNY
Adirondack student conduct policies, rules, and regulations (found in the SUNY Adirondack Student
Handbook) while using SUNY Adirondack facilities, participating in SUNY Adirondack programs or
activities, or residing in SUNY Adirondack housing.

SUNY Plattsburgh prohibits the unlawful possession, use, or distribution of controlled substances or
dangerous drugs, the misuse of prescription medication, and the knowing presence of illegal drugs or
prohibited drug paraphernalia. Students are also required to comply with applicable alcohol laws and
University alcohol policies. Violations may result in action through the University’s student conduct
process in addition to any applicable criminal or civil consequences.

Students using SUNY Adirondack facilities must also comply with applicable host-campus policies.
SUNY Adirondack prohibits the possession, sale, manufacture, or distribution of controlled
substances and drug paraphernalia on campus and prohibits cannabis on college property and at
college events. Alcohol may not be consumed or possessed on the SUNY Adirondack campus except
under conditions specifically approved by the College. Students residing in the SUNY Adirondack
Residence Hall are subject to Residence Life policies prohibiting alcohol in the residence hall. SUNY
Adirondack’s current housing information continues to list alcohol among prohibited Residence Hall
items.

Effective July 1, 2026, SUNY Plattsburgh maintains a Notification of Parent, Guardian or Emergency
Contact for Alcohol & Controlled Substance Violations (Beau’s Law) Policy addressing notification of a
parent, guardian, or designated emergency contact when a student under age 21 is involved in certain
alcohol- or controlled-substance-related violations or incidents. The policy applies to qualifying
incidents occurring on or off campus that are addressed through university processes. Notification
decisions are made by authorized University officials on a case-by-case basis consistent with
applicable law, student health and safety considerations, and privacy requirements.

Employee Policies

SUNY Plattsburgh’s Drug & Alcohol Free Workplace Policy applies to all University employees,
including student employees. Employees are prohibited from unlawfully using, possessing,
manufacturing, dispensing, or distributing controlled substances in university work locations and from
on-the-job use of or impairment from alcohol or controlled substances. Employees who violate these
standards may be subject to criminal, civil, and disciplinary consequences consistent with applicable
laws, regulations, collective bargaining agreements, and University policy.

Employees must notify Human Resource & Payroll Services of a criminal drug-statute conviction for a
violation occurring in the workplace or at a work site within five working days of the conviction. SUNY
Plattsburgh provides drug- and alcohol-awareness education and access to the Employee Assistance
Program for employees seeking assistance with alcohol, substance-use, or related concerns. The
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Drug & Alcohol-Free Workplace Policy is distributed annually to employees and is reviewed biennially
for effectiveness and consistent enforcement of disciplinary sanctions.

Drug-Free Workplace education is included in SUNY Plattsburgh’s mandatory employee compliance-
training program. Drug Free Workplace training was assigned as part of the Spring 2026 compliance-
training cycle, and completion of assigned training is tracked by the University. Training assignments
are administered through the University’s compliance-training system according to employee roles
and responsibilities.

Drug-Free Schools and Communities Act Programs and Notice

SUNY Plattsburgh maintains a drug and alcohol abuse prevention program in accordance with the
Drug-Free Schools and Communities Act (DFSCA). The University provides ongoing drug- and
alcohol-awareness and prevention education to students and employees through orientation,
educational programming, health and wellness initiatives, employee training, and other prevention
activities. SUNY Plattsburgh provides ongoing student programming, employee Drug-Free Workplace
training, counseling and referral resources, and continuing dissemination of drug- and alcohol-related
information to the University community.

SUNY Adirondack provides additional substance-abuse prevention and educational programming on
the Queensbury campus, including substance-abuse workshops and educational materials through its
Counseling Division. SUNY Plattsburgh at Queensbury students and employees may make use of
applicable SUNY Adirondack prevention and support resources.

SUNY Plattsburgh provides counseling and referral resources for students experiencing alcohol- or
substance-related concerns and provides employees access to the Employee Assistance Program.
The University’s prevention program includes information concerning standards of conduct; federal,
state, and local legal sanctions; health risks associated with alcohol and illicit drugs; available
counseling, treatment, rehabilitation, and referral resources; and University disciplinary sanctions for
violations of drug and alcohol policies.

SUNY Plattsburgh annually provides students and employees with information concerning its drug
and alcohol abuse prevention program through its Drug-Free Schools and Campuses Regulations
Notice and related University materials. This information includes standards of conduct; applicable
legal sanctions; health risks associated with alcohol and other drugs; available counseling, treatment,
rehabilitation, and referral resources; and University disciplinary sanctions. SUNY Plattsburgh also
conducts a biennial review of its alcohol and other drug prevention program to evaluate its
effectiveness, identify needed changes, and assess the consistent enforcement of disciplinary
sanctions. The most recent biennial review is available upon request from the Student Conduct Office
at 518-564-3282.

Hazing

SUNY Plattsburgh prohibits hazing in all forms. The University’s Hazing Prevention & Transparency
Policy applies to all students and employees and prohibits hazing by individuals and student
organizations both on and off campus. Hazing is also a reportable crime under the Clery Act when an
incident meets the federal definition and occurs within applicable Clery geography.

Because SUNY Plattsburgh at Queensbury is located on the SUNY Adirondack campus, members of
the Queensbury community are also subject to applicable SUNY Adirondack policies while using
SUNY Adirondack facilities or participating in SUNY Adirondack activities. SUNY Adirondack’s Hazing
Response and Prevention Policy applies to students, employees, and affiliated entities and prohibits
hazing by individuals and student organizations both on and off campus.
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Hazing Policy and Definition

Under SUNY Plattsburgh’s Hazing Prevention & Transparency Policy, hazing includes interference
with the personal liberty of others and acts of domination by some students over others for the
purpose of joining, affiliating with, or maintaining membership in a group or organization when the
conduct may lead to injury, emotional disturbance, physical discomfort, or humiliation. Hazing may
occur regardless of a person’s willingness to participate. A person may violate the University’s hazing
policy by engaging in hazing or by soliciting, encouraging, directing, aiding, attempting to aid, or
intentionally, knowingly, or recklessly permitting hazing to occur.

For Clery Act reporting purposes, hazing is an intentional, knowing, or reckless act committed against
another person or persons, regardless of their willingness to participate, in connection with initiation
into, affiliation with, or maintenance of membership in a student organization, when the conduct
causes or creates a risk of physical or psychological injury beyond the reasonable risks normally
associated with participation in the institution or organization. Hazing may include physical abuse;
sleep deprivation or exposure to the elements; extreme physical activity; forced or coerced
consumption of food, alcohol, drugs, or other substances; sexual acts; threatening conduct that
creates a reasonable fear of bodily harm; or activities involving violations of criminal law. A student
organization includes clubs, societies, associations, fraternities, sororities, bands, student
government, and other organizations involving two or more enrolled students, whether or not the
organization is formally established or recognized by the institution.

New York State Penal Law §§ 120.16 and 120.17 also prohibit hazing. Hazing in the first degree
occurs when a person, during another person’s initiation into or affiliation with an organization,
intentionally or recklessly engages in conduct that creates a substantial risk of physical injury and
causes such injury. Hazing in the first degree is a Class A misdemeanor. Hazing in the second degree
involves intentionally or recklessly engaging in conduct during another person’s initiation into or
affiliation with an organization that creates a substantial risk of physical injury. Under New York Penal
Law, hazing in the second degree is classified as a violation rather than a misdemeanor or felony.

New York Education Law § 6430 also requires colleges to adopt and enforce rules prohibiting actions
or situations that recklessly or intentionally endanger mental or physical health, or involve the forced
consumption of liquor or drugs, for the purpose of initiation into or affiliation with an organization.
These rules apply to students, faculty, staff, visitors, and others on college campuses and property,
and institutional penalties may be imposed in addition to any penalties available under the Penal Law
or other applicable law.

How to Report Hazing

Any person may report suspected or known hazing. If there is an immediate threat to health or safety,
call 911.

Hazing occurring on the Queensbury campus should be reported to SUNY Adirondack Public Safety
at 518-743-7233 (SAFE). Reports may also be made to the Director or Assistant Director of SUNY
Plattsburgh at Queensbury, who serve as Campus Security Authorities for the Queensbury Campus.

Hazing involving a SUNY Plattsburgh student, employee, program, or organization may also be
reported to SUNY Plattsburgh University Police at 518-564-2022, through the University’s Hazing
Hotline at 518-564-5555, or through University Police’s Silent Witness reporting form. Anonymous
reports are accepted through the Hazing Hotline and Silent Witness reporting process.

Reports concerning conduct occurring on the SUNY Adirondack campus may also be made to the
Dean of Student Affairs, SUNY Adirondack Public Safety, or the Director of Compliance and Risk
Management. SUNY Adirondack protects the privacy of individuals who report hazing to the extent
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possible, while licensed mental health counselors in the SUNY Adirondack Counseling Center serve
as confidential resources when acting within the scope of their professional responsibilities.

Reports involving SUNY Plattsburgh students, employees, or programs are reviewed and investigated
through applicable SUNY Plattsburgh procedures and, when appropriate, coordinated with SUNY
Adirondack Public Safety or other law-enforcement agencies. SUNY Plattsburgh University Police is
responsible for investigating reports of hazing involving the University and may refer findings for
action through the Office for Student Conduct or other applicable University processes. SUNY
Adirondack investigates reports involving its campus or community in accordance with its Student
Conduct procedures, with proceedings overseen by the Dean of Student Affairs and, when necessary,
referred to the Student Disciplinary Review Board. SUNY Plattsburgh may take immediate measures
when a report indicates a risk to campus safety, including issuance of a Cease-and-Desist Order
suspending activities of an involved group while an investigation is pending. SUNY Adirondack may
take appropriate action under its applicable Student Conduct and campus safety procedures. Findings
may result in student or organizational conduct action and, when applicable, referral for criminal
investigation or prosecution. Retaliation against individuals for reporting hazing or participating in an
investigation or proceeding is prohibited.

Hazing Prevention and Awareness Programs

SUNY Plattsburgh’s Hazing Prevention & Transparency Policy establishes campus-wide hazing-
prevention and awareness programming for students and employees, including research-informed
prevention strategies intended to prevent hazing before it occurs. Programming includes information
about University hazing policies and reporting options, as well as primary prevention strategies
intended to stop hazing before it occurs, including bystander intervention, ethical leadership, and
approaches for developing positive group cohesion without hazing. Enrollment and Student Success
is responsible for student hazing-prevention education, while Human Resource and Payroll Services
is responsible for hazing-prevention and awareness education for employees.

SUNY Adirondack provides hazing-prevention and awareness education for students, faculty, and
staff on the Queensbury campus. Its campus-wide prevention program includes information about
institutional hazing policies and primary prevention strategies such as bystander intervention, ethical
leadership, and positive group cohesion. Hazing-prevention education is provided online as part of
new and transfer student orientation, and the same educational content is made available through
SUNY Adirondack Human Resources for faculty and staff training. SUNY Plattsburgh at Queensbury
students, faculty, and staff may participate in these host-campus educational and prevention
resources.

Hazing Statistics and Transparency Information

Hazing incidents occurring within the applicable Clery geography of the Queensbury Campus are
included in the Crime Statistics section of this report. SUNY Plattsburgh at Queensbury compiles its
campus crime statistics in coordination with SUNY Adirondack Public Safety and other appropriate
reporting sources serving the physical campus. Reportable hazing incidents are included based upon
the location and circumstances of the incident in accordance with Clery reporting requirements.
Hazing is now one of the crime categories required to be included in Clery crime statistics.

SUNY Plattsburgh maintains a Campus Hazing Transparency Report identifying SUNY Plattsburgh
student organizations for which a finding of responsibility has been made for a violation of the
University’s hazing standards. The report is published on the SUNY Plattsburgh website and is
updated as required when qualifying findings of responsibility occur. The University’s Campus Crime
Reporting & Statistics webpage currently provides both the July—December 2025 and January—June
2026 Campus Hazing Transparency Reports.
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SUNY Adirondack also maintains a Campus Hazing Transparency Report for student organizations
under SUNY Adirondack’s jurisdiction. This report is published through SUNY Adirondack’s Campus
Safety webpage and is relevant to SUNY Plattsburgh at Queensbury students who participate in
SUNY Adirondack clubs or organizations.

Sexual Assault, Dating Violence, Domestic Violence, and Stalking

SUNY Plattsburgh prohibits sexual assault, dating violence, domestic violence, stalking, sexual
harassment, and other forms of sex-based discrimination and interpersonal violence. SUNY
Plattsburgh provides reporting options, confidential and private resources, supportive and protective
measures, prevention and awareness education, and institutional procedures for responding to
reports involving students and employees.

Because SUNY Plattsburgh at Queensbury is physically located on the SUNY Adirondack campus,
immediate public-safety and law-enforcement response to incidents occurring on the Queensbury
campus is provided by SUNY Adirondack Public Safety and appropriate local law enforcement
agencies. SUNY Plattsburgh retains responsibility for institutional response involving its students,
employees, programs, and activities. Members of the Queensbury campus community are also
subject to applicable SUNY Adirondack policies while using SUNY Adirondack facilities, participating
in SUNY Adirondack programs or activities, or residing in SUNY Adirondack housing.

Reports may involve both SUNY Plattsburgh and SUNY Adirondack processes, depending upon the
people involved and the location and circumstances of the incident. Institutional processes may occur
independently of a criminal investigation, and an individual may report to law enforcement, pursue an
institutional process, pursue both, or choose not to report to law enforcement.

Definitions of sexual assault, dating violence, domestic violence, and stalking used for Clery reporting
are provided in the Crime Definitions section of this report.

Affirmative Consent

Affirmative consent is a knowing, voluntary, and mutual decision among all participants to engage in
sexual activity. Consent may be communicated through words or actions when those words or actions
create clear permission regarding willingness to engage in sexual activity. Silence or lack of
resistance, by itself, does not demonstrate consent. The definition of consent does not vary based
upon a participant’s sex, sexual orientation, gender identity, or gender expression.

Consent to one sexual act or prior consensual sexual activity does not constitute consent to another
sexual act. Consent is required regardless of whether the person initiating the activity has used
alcohol or drugs. Consent may be withdrawn at any time, and sexual activity must stop when consent
is withdrawn or can no longer be given. Consent cannot result from coercion, intimidation, force, or
threat of harm.

A person who is incapacitated cannot consent. Incapacitation occurs when a person lacks the ability
to knowingly choose whether to participate in sexual activity and may result from unconsciousness or
sleep, involuntary restraint, alcohol, drugs or other intoxicants depending upon the degree of
intoxication, age, or another condition that prevents the person from giving consent. Under New York
law, a person under age 17 cannot legally consent to sexual activity.

Students’ Bill of Rights
SUNY Plattsburgh students have the right to:

e Make a report to University Police, local law enforcement, and/or state police.
e Have disclosures of domestic violence, dating violence, stalking, and sexual assault treated
seriously.
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o Decide whether or not to disclose a crime or violation and whether to participate in an
institutional conduct process and/or criminal justice process free from pressure from the
institution.

e Participate in a process that is fair and impartial and provides adequate notice and a
meaningful opportunity to be heard.

o Be treated with dignity and receive courteous, fair, and respectful health care and counseling
services where available.

o Be free from suggestions that the reporting individual is at fault or should have acted differently
to avoid the crime or violation.

o Describe the incident to as few institutional representatives as practicable and not be required
to unnecessarily repeat a description of the incident.

¢ Be free from retaliation by the institution, the accused or respondent, and their friends, family,
and acquaintances within the jurisdiction of the institution.

¢ Have access to at least one level of appeal of a determination.

e Be accompanied by an advisor of choice who may assist and advise throughout the
institutional conduct process, including during meetings and hearings related to the process.

e Exercise civil rights and practice religion without interference from the investigative, criminal
justice, or institutional conduct process.

SUNY Adirondack provides corresponding rights to students participating in its programs and
processes, including the right to report or decline to report to law enforcement, receive assistance and
resources, seek protective measures, and participate in a fair and impartial institutional process.

Reporting Options
If there is an immediate threat to health or safety or a crime is in progress, call 911.

Sexual assault, dating violence, domestic violence, stalking, and other sexual or interpersonal
violence occurring on the Queensbury campus may be reported to SUNY Adirondack Public Safety at
518-743-7233 (SAFE). SUNY Adirondack Public Safety is in Rooms 164—166 of the Residence Hall
and is available 24 hours a day. Reports may also be made to the Warren County Sheriff’'s Office at
518-743-2500 or other appropriate local or state law-enforcement agencies.

Reports involving a SUNY Plattsburgh student, employee, program, or activity may be made to the
SUNY Plattsburgh Title IX Office at 518-564-3281 or title.ix@plattsburgh.edu. Reports may also be
made to SUNY Plattsburgh University Police online or by phone at 518-564-2022. SUNY Plattsburgh
provides an online reporting option for individuals who choose to make an anonymous Title IX report.

The Director and Assistant Director of SUNY Plattsburgh at Queensbury also serve as Campus
Security Authorities. Information received by them concerning a Clery-reportable crime is reported to
SUNY Plattsburgh University Police for Clery reporting and consideration of required campus
notifications and is referred to other responsible University offices, including Title IX, as appropriate.

Individuals may also contact the SUNY Adirondack Title IX Office regarding incidents involving the
Queensbury campus or SUNY Adirondack programs, facilities, students, or employees. SUNY
Adirondack provides reporting assistance, institutional support, and access to accommodations and
protective measures through its Title IX process.

An individual may pursue institutional and criminal reporting options simultaneously and may request
assistance in contacting law enforcement. An individual may also decline to report an incident to law
enforcement.
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Confidential Resources and Privacy

Individuals may choose to discuss an incident with a confidential resource before deciding whether to
make an institutional or law-enforcement report. Confidential resources will not disclose information to
law enforcement or institutional officials without permission except in limited circumstances required
by law, such as certain health and safety emergencies or mandatory reporting obligations.

Licensed mental health professionals in the SUNY Adirondack Counseling Center who are acting
within the scope of their professional responsibilities provide confidential counseling services. The
Counseling Center is in Washington Hall and may be reached at 518-743-2278. SUNY Plattsburgh
students may also contact the SUNY Plattsburgh Student Health & Counseling Center at 518-564-
3086 for Counseling Services or 518-564-2187 for Health Services.

Local confidential advocacy and support resources include the Planned Parenthood Survivor Support
Services Hotline at 1-866-307-4086, the Domestic Violence Project Hotline at 518-793-9496, and
Wellspring Victim Services at 518-584-8188.

Title IX offices, Public Safety, University Police, Campus Security Authorities, and most other
University employees are not confidential resources. These offices protect privacy to the greatest
extent possible but may need to share information with officials responsible for institutional response,
safety, investigation, or Clery compliance. Personally identifiable information concerning a reporting
individual is not included in publicly available Clery crime statistics.

Response and Evidence Preservation

Individuals who experience sexual assault, dating violence, domestic violence, or stalking are
encouraged to preserve evidence that may be useful in an institutional or criminal proceeding. When
physical evidence may be present, individuals should avoid showering, bathing, washing, changing
clothes, laundering clothing or bedding, combing hair, eating, drinking, or otherwise altering potential
physical evidence until a medical examination can be completed. Clothing, bedding, condoms, towels,
or other possible physical evidence should not be discarded. Electronic evidence, including text
messages, emails, social-media communications, photographs, voicemails, call records, and other
records related to an incident should also be preserved.

A sexual assault forensic examination can preserve evidence even when an individual has not
decided whether to make a police or institutional report. Forensic examination services are available
through Glens Falls Hospital, 100 Park Street, Glens Falls. Glens Falls Hospital maintains a Sexual
Assault Nurse Examiner program through its Emergency Department.

Individuals may also contact SUNY Adirondack Public Safety, the SUNY Adirondack Title IX Office, or
the SUNY Plattsburgh Title IX Office for assistance obtaining medical care, advocacy services, law-
enforcement assistance, and other available resources.

Supportive and Protective Measures

SUNY Plattsburgh provides reporting individuals with information about available supportive and
protective measures and assists in obtaining reasonable measures regardless of whether the
individual chooses to make a report to law enforcement. Available measures may include academic
adjustments, changes to class or work schedules, counseling and health services, changes in housing
or transportation arrangements, campus escorts, restrictions on contact between parties, safety
planning, and other measures appropriate to the circumstances. Supportive measures are maintained
as private as possible to the extent that doing so does not impair the University’s ability to provide the
measures.
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SUNY Plattsburgh may issue a No Contact Order and may take other immediate action when
necessary to protect members of the University community. Individuals may also receive assistance in
seeking an order of protection through the courts.

Because housing, public-safety services, and many physical-campus operations at Queensbury are
administered by SUNY Adirondack, SUNY Plattsburgh coordinates with SUNY Adirondack when a
Queensbury student or employee requires a supportive or protective measure involving SUNY
Adirondack housing, facilities, campus access, transportation, public-safety services, or other host-
campus operations. SUNY Adirondack may provide no-contact orders, temporary restrictions or
suspensions, adjustments to academic, housing, employment, or transportation arrangements, safety
escorts, and assistance obtaining or enforcing court orders of protection as applicable.

Written Notification of Rights, Options, and Resources

When a student or employee reports to SUNY Plattsburgh that they have experienced sexual assault,
dating violence, domestic violence, or stalking, whether the incident occurred on or off campus, the
University provides the student or employee with a written explanation of their rights and options.

The written information includes available services and resources both within the University and in the
community, including counseling, health and mental-health services, victim advocacy, legal
assistance, visa and immigration assistance, student financial-aid assistance, and other applicable
services. It also provides information concerning reporting options; law-enforcement assistance;
institutional disciplinary procedures; orders of protection and University no-contact orders;
confidentiality and privacy; and available supportive and protective measures.

Students and employees are also provided written information about options for available assistance
with, and how to request changes to academic, living, transportation, and working situations or other
protective measures. SUNY Plattsburgh will provide reasonably available accommodations or
protective measures when requested, regardless of whether the individual chooses to report the crime
to campus or local law enforcement.

For incidents involving the Queensbury campus, SUNY Plattsburgh coordinates with SUNY
Adirondack as appropriate when assistance or protective measures involve SUNY Adirondack
facilities, housing, transportation, Public Safety, or other host-campus services. Information about
applicable University, host-campus, and community resources is provided to the reporting individual
based on the circumstances and services available.

Policy for Alcohol and/or Drug Use Amnesty

SUNY Plattsburgh strongly encourages students to report sexual assault, dating violence, domestic
violence, stalking, and other interpersonal violence without fear that personal alcohol or drug use
occurring at or near the time of the incident will result in student conduct action.

A bystander or reporting individual acting in good faith who discloses an incident of domestic violence,
dating violence, stalking, or sexual assault to SUNY Plattsburgh officials or law enforcement will not
be subject to SUNY Plattsburgh Student Conduct action for violations of alcohol or drug-use policies
occurring at or near the time of the incident.

SUNY Adirondack provides corresponding amnesty for individuals who in good faith disclose
domestic violence, dating violence, stalking, or sexual assault to SUNY Adirondack officials or local
law enforcement. SUNY Adirondack’s amnesty applies to disciplinary action for personal alcohol or
illegal-drug use associated with the incident. It does not prevent the College from obtaining assistance
for an individual whose health or safety is at risk and does not protect drug distribution, intentionally
drugging another person, or conduct subject to external criminal, clinical, or professional
requirements.
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Education and Prevention Programs

SUNY Plattsburgh provides primary prevention and awareness education concerning sexual assault,
dating violence, domestic violence, stalking, consent, bystander intervention, risk reduction, reporting
options, and available resources. Education is provided to incoming students and new employees and
continues throughout the year through Title IX programming, employee compliance training,
workshops, online and asynchronous education, and other prevention and awareness activities.

As described in the Crime Prevention, Education, and Awareness section of this report, Queensbury
students, faculty, and staff also have access to SUNY Adirondack prevention and awareness
programming. SUNY Adirondack provides prevention education to new and current students and
employees and requires student leaders and officers of registered or recognized student
organizations to complete applicable domestic violence, dating violence, sexual assault, and stalking
prevention training. Queensbury students participating in SUNY Adirondack clubs or organizations are
included in applicable training associated with those roles.

Student Disciplinary Procedures

Reports involving a SUNY Plattsburgh at Queensbury student may involve both SUNY Plattsburgh
and SUNY Adirondack, depending on the people involved, where the incident occurred, and whether
SUNY Adirondack facilities, housing, programs, students, or employees are involved. Because
Queensbury students are SUNY Plattsburgh students attending classes on the SUNY Adirondack
campus, SUNY Plattsburgh retains responsibility for addressing conduct involving its students under
applicable SUNY Plattsburgh policies and procedures. At the same time, conduct occurring on SUNY
Adirondack property, involving SUNY Adirondack programs or members of its community, or involving
a Queensbury student residing in the SUNY Adirondack Residence Hall may also fall within SUNY
Adirondack policies and processes.

Reports of sexual assault, dating violence, domestic violence, stalking, or other sex-based misconduct
involving a SUNY Plattsburgh student should be reported to the SUNY Plattsburgh Title IX Office and
may also be reported to SUNY Adirondack Public Safety and the SUNY Adirondack Title IX Office
when the incident involves the Queensbury campus, SUNY Adirondack housing, facilities, programs,
students, or employees. The two colleges may share information and coordinate institutional
responses as permitted by law and college policy so that applicable reporting, safety, support, Title IX,
student-conduct, and Clery responsibilities are addressed. A report may therefore result in action by
one or both colleges, depending on jurisdiction and the circumstances of the incident.

For SUNY Plattsburgh, reports involving a student respondent are reviewed to determine which
college disciplinary process applies. Allegations meeting the jurisdictional requirements for Covered
Sexual Harassment under the SUNY Plattsburgh Student Title IX Grievance Procedure are addressed
through that procedure. Conduct that does not fall within the Title IX grievance procedure may be
addressed through the SUNY Plattsburgh Student Conduct Manual, Sexual Harassment and Sexual
Violence Policy, Interpersonal Violence Policy, Discrimination Complaint Procedure, or another
applicable college process. Institutional proceedings may occur independently of criminal or civil
proceedings.

Under the SUNY Plattsburgh Student Title IX Grievance Procedure, the parties receive written notice
of the allegations and sufficient time to prepare before an initial interview. The college provides written
notice of the date, time, location, participants, and purpose of hearings, investigative interviews, and
other meetings at which a party is expected or invited to participate.

SUNY Plattsburgh conducts an impartial investigation and provides the parties equal opportunities to
identify witnesses, present relevant evidence, and inspect and review evidence obtained during the
investigation. Before the investigation is completed, each party is provided with access to the
evidence and at least 10 business days to submit a written response. The investigative report
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summarizing relevant evidence is provided to each party and the party’s advisor at least 10 business
days before the hearing.

Covered cases proceed to a live hearing before trained, impartial decisionmakers who must be free
from conflicts of interest or bias. Each party may be accompanied by an advisor of their choice, who
may be but is not required to be an attorney. At a Title IX hearing, cross-examination is conducted by
the parties’ advisors. If a party does not have an advisor for the hearing, SUNY Plattsburgh provides
one without charge for purposes of conducting cross-examination. Advisor rules are applied equally to
both parties.

SUNY Plattsburgh uses the preponderance-of-the-evidence standard to determine responsibility.
Absent extenuating circumstances, the written determination regarding responsibility is issued within
10 business days after completion of the hearing. The determination is provided simultaneously to the
parties and includes the findings, rationale, applicable sanctions, remedies as appropriate, and
procedures for appeal.

Either party may appeal a dismissal or determination regarding responsibility by submitting a written
appeal within five business days after receiving the decision. Both parties are provided equal
opportunity to participate in the appeal process. The written appeal decision and rationale are
provided simultaneously to both parties. A determination becomes final when the appeal decision is
issued or, if no appeal is filed, when the period for filing an appeal expires.

Deadlines may be extended for good cause, including circumstances such as the absence of a party,
advisor, or witness; concurrent law-enforcement activity; or the need for language assistance or
disability accommodations. When a deadline is extended, the complainant and respondent and their
advisors are notified in writing of the delay, the reason for the delay, and the new deadline or event
date.

Possible sanctions for SUNY Plattsburgh students found responsible depend upon the offense and
applicable procedure. Sanctions may include probation, suspension, or dismissal. Sexual assault may
result in suspension for one to eight semesters or dismissal, and forcible rape results in dismissal.
Dating violence may result in probation, suspension for one to eight semesters, or dismissal.
Domestic violence may result in suspension for one to eight semesters or dismissal. Stalking may
result in probation, suspension for one to eight semesters, or dismissal.

When SUNY Adirondack jurisdiction also applies, a matter may additionally be addressed under the
SUNY Adirondack Student Handbook, Title IX procedures, Residence Life policies, or other applicable
college procedures. SUNY Adirondack’s campus conduct process is administered under its Student
Handbook, and the Dean for Student Affairs adjudicates student conduct matters. SUNY Adirondack
identifies suspension and dismissal as possible sanctions for students found responsible for sexual
assault, dating violence, domestic violence, sexual harassment, or stalking.

A Queensbury student residing in the SUNY Adirondack Residence Hall is also subject to SUNY
Adirondack Residence Life policies and may be subject to SUNY Adirondack housing or campus-
access actions in addition to any action taken by SUNY Plattsburgh. Similarly, SUNY Adirondack may
take measures affecting access to its property, housing, programs, or services when necessary for
safety or compliance with its policies, even when SUNY Plattsburgh is responsible for the student’s
primary disciplinary proceeding.

For Clery reporting purposes, qualifying incidents are reported based on the applicable Clery
geography and each college’s reporting responsibilities. Because the Queensbury campus is located
on SUNY Adirondack property, a qualifying incident may require coordination and reporting by both
SUNY Plattsburgh and SUNY Adirondack. Personally identifiable information is not included in
publicly reported Clery crime statistics.
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Employee Procedures

Reports involving a SUNY Plattsburgh employee are referred to the SUNY Plattsburgh Title IX Office
and Human Resource Services and are addressed under the University’s Discrimination Complaint
Procedure & Employee Title IX Grievance Procedure, applicable collective bargaining agreements,
and other University policies as appropriate. Human Resources and/or Employee/Labor Relations is
consulted when the respondent is an employee.

For allegations that may constitute Covered Sexual Harassment, the Title IX Coordinator determines
whether the Employee Title IX Grievance Process applies. A formal complaint is submitted in writing
to the Title IX Coordinator and describes the facts alleged. If the allegations meet the jurisdictional
requirements of the Employee Title IX Grievance Process, the matter proceeds under that procedure.
If they do not, the allegations may be addressed through the University’s general Discrimination
Complaint Procedure, applicable Human Resources or employee-disciplinary processes, collective
bargaining procedures, or another applicable University policy.

Under the Employee Title IX Grievance Process, the parties receive written notice of the allegations
and sufficient time to prepare before an initial interview. Parties receive written notices of the date,
time, location, participants, and purpose of hearings, investigative interviews, and other meetings at
which their participation is invited or expected.

The process provides an impartial investigation and equal opportunities for the parties to identify
witnesses, present relevant evidence, and inspect and review evidence gathered during the
investigation. The parties have at least 10 business days to respond to the evidence before
completion of the investigation. The investigative report summarizing relevant evidence is provided to
each party and the party’s advisor at least 10 business days before the hearing.

Formal complaints of Covered Sexual Harassment involving an employee respondent proceed to a
live hearing before an impartial decisionmaker who is free from conflicts of interest or bias. Both
parties may have an advisor of their choice present at meetings and hearings, and advisor restrictions
are applied equally. An employee respondent may select an applicable union representative as an
advisor when permitted. Cross-examination during the live hearing is conducted through the parties’
advisors. If a party does not have an advisor for the hearing, the University provides one without
charge for the purpose of cross-examination.

The preponderance-of-the-evidence standard is used. Absent extenuating circumstances, the written
determination is issued within 10 business days after completion of the hearing. The determination is
provided simultaneously to the parties and includes the findings, rationale, applicable sanctions or
disciplinary referrals, and information regarding appeal rights.

Either party may appeal a dismissal or determination by submitting a written appeal within five
calendar days after receiving the decision. The appeal process is applied equally to both parties, and
each has an opportunity to provide a written statement concerning the outcome. The written appeal
decision and rationale are provided simultaneously to both parties, ordinarily within 14 business days
after receipt of the appeal materials. The determination becomes final when the appeal decision is
issued or, if no appeal is filed, when the opportunity to appeal expires.

Deadlines under the Employee Title IX Grievance Process may be extended for good cause. When
an extension occurs, the complainant, respondent, and their advisors receive written notice of the
delay, the reason for the delay, and the new deadline or event date.

Complaints involving conduct that does not fall within the Employee Title IX Grievance Process are
addressed under the applicable discrimination, harassment, Human Resources, employee-
disciplinary, or collective bargaining procedure. Investigations under the University’s general
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Discrimination Complaint Procedure use the preponderance-of-the-evidence standard and ordinarily
should not exceed 60 days absent good cause.

For employees who are not members of a collective bargaining unit, possible administrative or
disciplinary actions include termination, demotion, reassignment, suspension, reprimand, or training.
For employees represented by a collective bargaining unit, disciplinary action proceeds in accordance
with the applicable collective bargaining agreement and may include reprimand, suspension,
termination, training, a fine, demotion, or informal or formal counseling. Applicable collective
bargaining procedures, timelines, and additional employee rights are governed by the relevant
collective bargaining agreement; current agreement sources are identified in Appendix G of this
report.

Procedural Safeguards for Sexual Assault, Dating Violence, Domestic Violence, and
Stalking Proceedings

SUNY Plattsburgh disciplinary proceedings involving allegations of sexual assault, dating violence,
domestic violence, or stalking are conducted through a prompt, fair, and impartial process from the
initial investigation through the result. Officials involved in investigations, hearings, and adjudication
receive annual training concerning these offenses and on conducting proceedings that protect the
safety of participants and promote accountability. Individuals involved in decision-making must be free
from conflicts of interest or bias for or against complainants or respondents generally or the individual
parties.

The procedural protections applicable to students and employees, including advisor rights, notice of
meetings, access to evidence and information, reasonably prompt timeframes, written notice of delays
for good cause, standards of evidence, appeal rights, and simultaneous written notice of outcomes,
are described in the Student Disciplinary Procedures and Employee Procedures sections above.
When SUNY Adirondack has separate jurisdiction over an incident or individual, its applicable Title IX,
student conduct, Residence Life, employment, or other college procedures may also apply.

Missing Students

SUNY Plattsburgh at Queensbury does not own or operate student housing. Queensbury students
who choose to reside in the SUNY Adirondack Residence Hall are housed through SUNY Adirondack
and are subject to SUNY Adirondack's residential policies and missing-person procedures.

Students Residing in the SUNY Adirondack Residence Hall

Students living in the SUNY Adirondack Residence Hall are provided with an opportunity, through
SUNY Adirondack's residential process, to identify a confidential contact person to be notified if the
student is determined to be missing. This missing-person contact is maintained for purposes of the
residential missing-student notification process and is separate from any general emergency-contact
information the student may maintain with SUNY Plattsburgh.

Anyone who believes that a student residing in the SUNY Adirondack Residence Hall may be missing
should report the concern immediately. There is no requirement to wait 24 hours before making a
report.

Reports may be made to SUNY Adirondack Public Safety at 518-743-7233 (SAFE), SUNY
Adirondack Residence Life at 518-832-7785, or the SUNY Plattsburgh at Queensbury Campus Office
at 518-792-5425. Any missing-student report received by SUNY Plattsburgh at Queensbury will be
referred promptly to SUNY Adirondack Public Safety and, as appropriate, to the law-enforcement
agency having jurisdiction.

If a student residing in the Residence Hall is determined to be missing, applicable procedures include
notification of the student's designated confidential contact and, when required, a parent or guardian
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and the appropriate law-enforcement agency in accordance with federal requirements and SUNY
Adirondack procedures.

Commuter and Other Nonresidential Students

The federal Clery Act missing-student notification requirements apply specifically to students residing
in on-campus student housing. However, concerns about the whereabouts or safety of a commuter or
other nonresidential SUNY Plattsburgh at Queensbury student(s) should also be reported promptly.

A parent, family member, friend, employee, fellow student, or other person concerned that a
Queensbury student may be missing may contact SUNY Plattsburgh at Queensbury Campus at 518-
792-5425. If circumstances suggest an immediate threat to the student's health or safety, call 911.

The Queensbury Campus staff will assist referring the concern to SUNY Adirondack Public Safety,
SUNY Plattsburgh University Police, and/or the appropriate local law-enforcement agency, depending
upon the circumstances and jurisdiction. SUNY Plattsburgh may also use emergency-contact
information maintained in the student's university record when appropriate and consistent with
university procedures and applicable law.

Missing-person and welfare concerns should be reported as soon as they arise. Individuals should not
delay reporting because a student has not yet been missing for 24 hours.

Weapons on Campus

Weapons are prohibited on the SUNY Plattsburgh at Queensbury campus. Because the Queensbury
branch campus is located on the SUNY Adirondack campus, members of the Queensbury campus
community are subject to applicable SUNY Adirondack campus safety requirements as well as SUNY
Plattsburgh policies.

SUNY Adirondack prohibits possession of firearms or other weapons on campus and at college-
sponsored events. Prohibited items include, but are not limited to, firearms, ammunition, BB guns,
airsoft guns, paintball guns, stun guns, bows and arrows, certain knives, martial-arts weapons, and
other items considered weapons under applicable college policy or law. SUNY Plattsburgh likewise
prohibits weapons on campus.

New York State law also restricts possession of firearms, rifles, and shotguns on college and
university property. A firearms license does not, by itself, authorize possession on college property;
limited exceptions exist under state law for specified individuals and circumstances, including certain
law-enforcement and other authorized activities.

Anyone who observes or becomes aware of a weapon on campus should not attempt to confront the
individual or handle the weapon. If there is an immediate threat or emergency, call 911. Weapons
concerns and suspected violations may also be reported to SUNY Adirondack Public Safety at 518-
743-7233 (SAFE). Public Safety officers are available 24 hours a day and have law-enforcement
authority on the SUNY Adirondack campus.

Violations may result in referral to law enforcement and may also be addressed through applicable
student conduct or employee disciplinary processes.

Sex Offender Registration Information

Federal law requires SUNY Plattsburgh at Queensbury to advise the campus community where
information concerning registered sex offenders may be obtained.

The New York State Division of Criminal Justice Services (DCJS) maintains the New York State Sex
Offender Reqistry. Publicly available information about registered sex offenders may be obtained
through the DCJS Sex Offender Registry. The online directory provides information concerning
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individuals classified as Level 2 or Level 3 offenders. Information concerning Level 1 offenders and
individuals whose risk level has not yet been determined may be available by contacting the Registry
at 800-262-3257, subject to New York State disclosure requirements.

Information and assistance may also be obtained from SUNY Adirondack Public Safety, located in
Room 164 of the Residence Hall, at 518-743-7233 (SAFE).

Registry information is provided for public safety purposes and must not be used to harass, intimidate,
or threaten another person.

Off-Campus Organizations and Jurisdiction

SUNY Plattsburgh at Queensbury does not operate off-campus student housing or off-campus
student organization facilities. SUNY Adirondack likewise does not operate off-campus student
organization housing or facilities associated with SUNY Plattsburgh at Queensbury. Accordingly, there
are currently no such facilities for which SUNY Plattsburgh at Queensbury maintains a routine
program of monitoring criminal activity through local law-enforcement agencies.

This does not limit the University's ability to respond to student conduct occurring away from campus.
The SUNY Plattsburgh Student Code of Conduct applies to SUNY Plattsburgh students attending the
Queensbury campus. University jurisdiction applies to reported conduct occurring on University-
owned or leased property and at university-related events or activities. SUNY Plattsburgh may also
address reported off-campus conduct when it results in misdemeanor or felony charges or when the
conduct adversely affects the University community or the pursuit of its objectives.

On SUNY Adirondack property, Bryan Hall, SUNY Adirondack Public Safety and Student Affairs have
responsibility for student behavior under applicable SUNY Adirondack policies. Conduct matters
involving SUNY Plattsburgh students are coordinated between SUNY Adirondack and SUNY
Plattsburgh in accordance with the Queensbury Student Conduct Policy.

Criminal activity occurring off campus should be reported to the law-enforcement agency having
jurisdiction where the incident occurred. Information involving a SUNY Plattsburgh at Queensbury
student may also be reported to the Queensbury Campus Office or SUNY Adirondack Public Safety
so that appropriate institutional follow-up can occur.

Crime Statistics

The following tables present crime statistics for the three most recent calendar years, as required by
the Clery Act. Statistics include reportable crimes occurring within applicable Clery geography and
reported to local law-enforcement agencies or campus security authorities. Crime statistics are
categorized by location and offense type in accordance with federal reporting requirements.

For SUNY Plattsburgh at Queensbury, the statistics presented in this section are based on the most
current data provided by SUNY Adirondack for the applicable campus geography. Prior-year statistics
may be revised when updated or corrected information is received by the reporting agency.

Clery Geography

For purposes of the Clery Act, crime statistics are reported according to the geographic location
where an incident occurred. Because SUNY Plattsburgh at Queensbury operates on the SUNY
Adirondack campus, the statistics presented in this report use the applicable Clery geographic
classifications reflected in the crime data provided by SUNY Adirondack.

On-Campus Property includes buildings and property within the campus's contiguous geographic area
that are owned or controlled by the institution and used in support of its educational purposes. For
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purposes of the statistics in this report, incidents classified by SUNY Adirondack as occurring on
campus are reported in the On-Campus Property column.

On-Campus Student Housing Facilities includes residence halls and other residential facilities for
students located within the institution's on-campus geography. Student housing is a subset of the On-
Campus Property category, not a separate geographic total. Therefore, incidents reported in the
Student Housing column are also included in the corresponding On-Campus Property total and should
not be added to it.

Noncampus Property includes qualifying buildings or property outside the institution's contiguous
campus area that are owned or controlled by the institution, are used in direct support of or in relation
to its educational purposes and are frequently used by students. It may also include property owned
or controlled by an officially recognized student organization. “Noncampus” does not include every off-
campus location where a student may live, work, participate in an internship, or otherwise be present.

Public Property includes publicly owned streets, sidewalks, thoroughfares, parking facilities, and
similar public areas that are within the campus or immediately adjacent to and accessible from the
campus. This category does not include the surrounding community generally; an area must meet the
federal definition of public property associated with the institution's Clery geography.

Crime statistics are reported by geographic category as required by federal law. The geographic
designation describes where the reported incident occurred and does not indicate whether the
individual involved was a SUNY Plattsburgh, SUNY Adirondack, or other member of the community.
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Crime Statistics — Primary Offenses

SUNY Adirondack Clery Crime Statistics - 2023-2025

Source: 2026 ASR Stats from ADK 9-23-2026.xIsx. All numeric values and source wording are reproduced as provided by SUNY Adirondack. For
accessibility, offense labels that appeared once followed by blank cells in Excel are repeated on each year row; section labels are presented as

headings rather than merged table rows.

Crime Statistics - Primary Offenses

OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
MURDER AND NON-NEGLIENT
MANSLAUGHTER 2023 0 0 0 0 0
MURDER AND NON-NEGLIENT
MANSLAUGHTER 2024 0 0 0 0 0
MURDER AND NON-NEGLIENT
MANSLAUGHTER 2025 0 0 0 0 0
MANSLAUGHTER BY NEGLIENCE 2023 0 0 0 0 0
MANSLAUGHTER BY NEGLIENCE 2024 0 0 0 0 0
MANSLAUGHTER BY NEGLIENCE 2025 0 0 0 0 0
ARSON 2023 0 0 0 0 0
ARSON 2024 0 0 0 0 0
ARSON 2025 0 0 0 0 0
ROBBERY 2023 0 0 0 0 0
ROBBERY 2024 0 0 0 0 0
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OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
ROBBERY 2025 0 0 0 0 0
AGGRAVATED ASSAULT 2023 0 0 0 0 0
AGGRAVATED ASSAULT 2024 0 0 0 0 0
AGGRAVATED ASSAULT 2025 0 0 0 0 0
BURGLARY 2023 0 0 0 0 0
BURGLARY 2024 0 0 0 0 0
BURGLARY 2025 0 0 0 0 0
MOTOR VEHICLE THEFT 2023 0 0 0 0 0
MOTOR VEHICLE THEFT 2024 0 0 0 0 0
MOTOR VEHICLE THEFT 2025 0 0 0 0 0
SEX OFFENSES (RAPE) 2023 6 6 0 0 0
SEX OFFENSES (RAPE) 2024 0 0 0 0 0
SEX OFFENSES (RAPE) 2025 1 1 0 0 1
SEX OFFENSES (FONDLING) 2023 5 4 0 0 0
SEX OFFENSES (FONDLING) 2024 0 0 0 0 0
SEX OFFENSES (FONDLING) 2025 0 0 0 0 0

Page 33




OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND

PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED

SEX OFFENSES (INCEST) 2023 0 0 0 0 0

SEX OFFENSES (INCEST) 2024 0 0 0 0 0

SEX OFFENSES (INCEST) 2025 0 0 0 0 0

SEX OFFENSES (STATUTORY

RAPE) 2023 0 0 0 0 0

SEX OFFENSES (STATUTORY

RAPE) 2024 0 0 0 0 0

SEX OFFENSES (STATUTORY

RAPE) 2025 0 0 0 0 0

VAWA Offenses

OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND

PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED

DATING VIOLENCE 2023 2 2 0 0 0

DATING VIOLENCE 2024 1 1 0 0 0

DATING VIOLENCE 2025 0 0 0 0 0

DOMESTIC VIOLENCE 2023 1 1 0 0 0

DOMESTIC VIOLENCE 2024 0 0 0 0 0

DOMESTIC VIOLENCE 2025 0 0 0 0 0
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OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
STALKING 2023 3 2 0 0 0
STALKING 2024 1 0 0 0 0
STALKING 2025 1 1 0 0 0
Arrests
OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
LIQUOR LAW VIOLATIONS 2023 0 0 0 0 0
LIQUOR LAW VIOLATIONS 2024 0 0 0 0 0
LIQUOR LAW VIOLATIONS 2025 0 0 0 0 0
DRUG RELATED 2023 0 0 0 0 0
DRUG RELATED 2024 0 0 0 0 0
DRUG RELATED 2025 0 0 0 0 0
WEAPONS VIOLATIONS 2023 0 0 0 0 0
WEAPONS VIOLATIONS 2024 1 1 0 0 0
WEAPONS VIOLATIONS 2025 0 0 0 0 0
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Disciplinary Referrals

OFEENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
LIQUOR LAW VIOLATIONS 2023 49 49 0 0 0
LIQUOR LAW VIOLATIONS 2024 22 22 0 0 0
LIQUOR LAW VIOLATIONS 2025 45 44 0 0 0
DRUG RELATED 2023 52 45 0 0 0
DRUG RELATED 2024 36 33 0 0 0
DRUG RELATED 2025 7 7 0 0 0
WEAPONS VIOLATIONS 2023 1 1 0 0 0
WEAPONS VIOLATIONS 2024 2 2 0 0 0
WEAPONS VIOLATIONS 2025 1 1 0 0 0
Additional Hate Crime Related Offenses
OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT | NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
LARCENY-THEFT 2023 0 0 0 0 0
LARCENY-THEFT 2024 0 0 0 0 0
LARCENY-THEFT 2025 0 0 0 0 0
SIMPLE ASSAULT 2023 0 0 0 0 0
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OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
SIMPLE ASSAULT 2024 0 0 0 0 0
SIMPLE ASSAULT 2025 0 0 0 0 0
INTIMIDATION 2023 2 2 0 0 0
INTIMIDATION 2024 1 0 0 0 0
INTIMIDATION 2025 0 0 0 0 0
DESTRUCTION/DAMAGE/VANDALIS
M OF PROPERTY 2023 0 0 0 0 0
DESTRUCTION/DAMAGE/VANDALIS
M OF PROPERTY 2024 0 0 0 0 0
DESTRUCTION/DAMAGE/VANDALIS
M OF PROPERTY 2025 0 0 0 0 0
Hazing
OFFENSE YEAR ON-CAMPUS ON-CAMPUS STUDENT NON-CAMPUS PUBLIC UNFOUND
PROPERTY HOUSING FACILITIES PROPERTY PROPERTY ED
HAZING 2025 0 0 0 0 0

SUNY Adirondack Source Notes

e 2023 Weapons Violation Disciplinary Referral: 1 weapons violation for martial arts throwing stars (2)
e 2023 Intimidation (Hate Crime): 1 referral for possible Race incident, 1 referral for possible Sexual Orientation incident
e 2024 Weapons violation - Disciplinary Referral: 2 Possession of sword - On-campus Student Housing
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o 2024 Weapons- Arrest: Menacing 2nd (w/ knife)

o 2024 Hate Crime - Intimidation: Disability

e 2024 Drug & Alcohol Referrals - Residence Hall population was lower than previous year.

e 2024 Report of 1 On-Campus Sexual Harassment reported to Public Safety, turned over to TIX

e 2024 Report of 1 Off-Campus Sexual Harassment reported to TIX, no Public Safety report.

e 2024 Report of 1 On-Campus Stalking reported to Public Safety, turned over to TIX

e 2024 Report of 1 On-Campus Hate Crime - towards a Disabled person, turned over to Campus Judicial

o 2025 Report of Rape by unregistered residence hall quest. Investigated independently by Warren County Sheriff's Office (WCSO). No charges
filed. Incident referred to Dean of Students for Guest policy violation after WCSO determination.

o 2025 Report of Stalking by Residence Hall student against another residence hall student. No law enforcement officer (LEQ) interaction
requested. Referred to Dean of Students for disciplinary action.

e 2025 Self-admitted report and voluntary surrender for Possession of Electronic Stun type Self-defense weapon. No LEO interaction.

e 2025 TIX reports: None that qualify based on type and/or Geo-location.

o Order for Survey report: Murder/Non-negligent manslaughter, Manslaughter by Negligence, Rape, Fondling, Incest, Statutory Rape, Robbery,
Aggravated Assault, Motor Vehicle Theft, Arson

Unfounded Crimes

SUNY Adirondack reported one unfounded Clery crime report in 2025, and zero in 2024, and zero in 2023. A reported crime may be classified
as unfounded only when sworn or commissioned law-enforcement personnel have fully investigated the report and formally determined that it
is false or baseless.

Notes and Methodology

Source of Statistics: Crime statistics for SUNY Plattsburgh at Queensbury are compiled from the most current data provided by SUNY
Adirondack. SUNY Adirondack Public Safety maintains crime information for the applicable campus geography and provides the
statistics used in this report.

Geographic Reporting: Clery statistics are based on where an incident occurred, rather than the institutional affiliation of the individuals
involved. Accordingly, the statistics may include incidents involving people who are not SUNY Plattsburgh students or employees if the
incident occurred within the applicable Clery geography. Federal reporting requirements include on-campus property, qualifying non-
campus property, and public property immediately adjacent to and accessible from campus.

Student Housing: On-campus student housing is a subset of the On-Campus Property category. Incidents appearing in the Student
Housing column are therefore also included in the On-Campus total and should not be added to the On-Campus figure when
determining the total number of incidents.

Reporting Year: Crime statistics are recorded for the calendar year in which the incident was reported to a campus security authority or
local law-enforcement agency, consistent with federal Clery reporting requirements.
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Revisions to Prior-Year Statistics: Statistics reflect the most current information provided to SUNY Plattsburgh at Queensbury by
SUNY Adirondack. Prior-year figures may be revised when updated or corrected information is received. Supporting source
documentation is retained for the statistics reported in this Annual Security Report.

Hate Crimes: Hate crimes are reported by offense and by the applicable category of bias. Federal bias categories include race,
religion, gender, gender identity, sexual orientation, ethnicity, national origin, and disability.

Unfounded Crimes: A reported Clery crime may be classified as unfounded only when sworn or commissioned law-enforcement
personnel have fully investigated the report and formally determined that it is false or baseless. A lack of arrest or prosecution,
recovery of property, or a victim's decision not to participate does not make a report unfounded. The number of crimes formally
unfounded during each reporting year is disclosed separately.

Hazing: The Stop Campus Hazing Act amended the Clery Act to require institutions to collect and disclose statistics concerning
qualifying hazing incidents beginning January 1, 2025. Accordingly, calendar year 2025 is the first year for which hazing statistics are
reported in this Annual Security Report; comparable statistics are not reported for 2023 or 2024. The 2025 hazing statistic reported
here was confirmed verbally and in writing by the Director of SUNY Adirondack Public Safety on September 23, 2026, and was added
by SUNY Plattsburgh at Queensbury for purposes of completing the required Clery disclosure.
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Fire Safety Report

Under the Clery Act, institutions with on-campus student housing facilities must publish an annual fire
safety report describing fire safety practices, systems, policies, and fire-related statistics for those
facilities. The report includes information such as the number and cause of fires, fire-related injuries
and deaths, property damage, evacuation procedures, fire drills, fire-safety education and training,
fire-protection systems, and policies concerning smoking, open flames, and portable electrical
appliances.

SUNY Adirondack operates one on-campus Residence Hall. SUNY Adirondack Public Safety works
with Facilities and Residence Life to prepare the annual fire-safety information for that facility, and the
information is incorporated into this Annual Security and Fire Safety Report. SUNY Adirondack also
shares its fire-safety data with the New York State Office of Fire Prevention and Control.
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Fire Log

SUNY Adirondack maintains a written fire log for fires reported in its on-campus student housing facility, the Residence Hall located at 28
Campus Drive. The fire log records each fire by the date it was reported and includes the nature of the fire, the date and time the fire
occurred, and its general location.

An entry or addition to the fire log is made within two business days after information concerning a fire is received. The fire log for the most
recent 60-day period is available for public inspection during normal business hours at the SUNY Adirondack Public Safety Office, from 8:00
a.m. to 3:30 p.m., Monday through Friday, or by request. Portions of the fire log older than 60 days will be made available within two business
days of a request for public inspection.

Fires recorded in the fire log are included, as applicable, in the annual fire statistics reported in the following section.

Fire Statistics
SUNY Adirondack Residence Hall — 28 Campus Drive

Year Total Fires Fire Cause of Fire Number of Injuries tr-lat Reqt'Ji_red Number of Value of Progert'y Damage Caused
Number Treatment at a Medical Facility Deaths by Fire in Dollars

2023 0 0 N/A 0 0 $0

2024 0 0 N/A 0 0 $0

2025 0 0 N/A 0 0 $0

Source: 20232024 statistics from prior SUNY Adirondack/Queensbury fire-safety reporting; 2025 statistics provided by SUNY Adirondack
Public Safety.

Fire Safety Systems for On-Campus Student Housing Facilities

SUNY Adirondack operates one on-campus student housing facility, the Residence Hall at 28 Campus Drive. In accordance with New York
State Education Law § 6438, SUNY Adirondack provides information regarding the fire-safety standards and measures in its student housing
facility.

The Residence Hall is equipped with an automatic sprinkler system of piping and related equipment designed and installed in accordance with
generally accepted standards. Heat from a fire automatically causes water to be discharged over the affected area to extinguish the fire or
prevent its further spread.

The Residence Hall also has an automatic fire-detection and alarm system that includes smoke alarms and heat detectors throughout the
building. The system is monitored 24 hours a day for activation. Audible and visual notification devices, including horns and strobe lights, are
installed throughout the building. The facility is fully sprinklered and uses heat/smoke detection with horn and strobe notification.
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Fire Safety Policies and Procedures

SUNY Adirondack’s fire-safety policies and procedures apply to the Residence Hall and its occupants.
They address prevention of fire hazards, required response to fire alarms, evacuation, fire reporting,
inspections, prohibited items and activities, fire drills, and fire-safety education and training.

Residence Life staff conduct fire-safety inspections throughout the semester to identify conditions that
may pose a risk to residents or others. Students are required to correct identified hazards, and failure
to do so may constitute a violation of the housing license. SUNY Adirondack prohibits tampering with
or covering smoke or heat detectors, burning candles or incense, or using other flame-producing
items, and the use of certain electrical, heating, lighting, and cooking appliances in student rooms.
Smoking is prohibited on the SUNY Adirondack campus. Appliances that are permitted must be used
in accordance with Residence Life requirements and may not be left unattended while in use.

When a fire alarm sounds, occupants are required to evacuate the building. False activation of a fire
alarm or tampering with fire-safety equipment is prohibited and may result in disciplinary and criminal
consequences.

Reporting a Fire
If a fire is discovered or suspected, SUNY Adirondack directs occupants to:

o Activate the building fire alarm system using a pull station if the alarm has not already
sounded.

¢ Notify other building occupants of the fire while exiting.

o Do not attempt a rescue if doing so would place your own safety at risk.

o Contact emergency responders or SUNY Adirondack Public Safety and provide the
information available about the fire.

e Move to a safe location away from the building.

For a fire or other emergency, call 911. SUNY Adirondack Public Safety may be reached 24 hours a
day at 518-743-7233 (SAFE). The SUNY Adirondack main switchboard may also be reached at 518-
743-2200, ext. 0.

Fires that have already been extinguished must also be reported if there is any question whether
SUNY Adirondack Public Safety is aware of the incident. This allows the College to maintain the
required fire log and annual fire statistics. Such reports may be made to SUNY Adirondack Public
Safety at 518-743-7233 (SAFE), Residence Life at 518-832-7785, or the Facilities Office. When
reporting an extinguished fire, individuals should provide as much information as possible regarding
the location, date, time, and cause of the fire.

Non-Emergency Reporting

Federal law requires SUNY Adirondack to maintain and disclose information about fires that occur in
its on-campus student housing facility. Fires that have already been extinguished should still be
reported, including incidents for which it is unclear whether SUNY Adirondack Public Safety is already
aware.

To report an extinguished fire, contact:

e SUNY Adirondack Public Safety: 518-743-7233 (SAFE)
¢ SUNY Adirondack Residence Life: 518-832-7785
e SUNY Adirondack Facilities: 518-743-2200, ext. 2240

When reporting a fire, provide as much information as possible, including the location, date, time, and
known or suspected cause of the fire.
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Residence Hall Fire Evacuation Procedures

When a fire alarm is activated in the SUNY Adirondack Residence Hall, all occupants must evacuate
the building immediately. Residents must use the stairs rather than elevators and proceed to one of
the designated assembly areas in the south parking lot or east parking lot, remaining at least 100 feet
from the building until SUNY Adirondack Public Safety, Residence Life staff, or responding
emergency personnel authorize reentry. Failure by a resident to evacuate may result in disciplinary
action.

Resident Assistants, who are on duty, should, when possible, take their duty keys when evacuating.
They are expected to follow directions from SUNY Adirondack Public Safety and Queensbury Central
Fire Department personnel. Resident Assistants are not expected to fight a fire or remain inside the
building. Once outside, they assist with determining whether residents have evacuated and may
provide Public Safety or fire personnel with information about anyone who may still be inside.

Faculty, staff, guests, and other visitors must also evacuate immediately when a fire alarm sounds
and proceed to the nearest safe exit marked by an exit sign. If possible, faculty and staff should close
doors and windows and turn off lights as the last person leaves a room or area. If the nearest exit or
stairwell is unsafe or obstructed, occupants should use the next closest safe exit or stairway. Fire
doors should remain closed, and elevators must not be used during an evacuation.

Once outside, faculty, staff, guests, and visitors should proceed to a designated assembly area at
least 100 feet from the building so that emergency personnel have clear access. Faculty and staff
should, when practicable, account for individuals from their class or work area. No one may reenter
the Residence Hall until authorized by SUNY Adirondack Public Safety or Residence Life staff.

Fire Drills and Training

SUNY Adirondack conducts three fire evacuation drills annually in the Residence Hall. One drill is
conducted during hours of darkness, one between January 1 and May 1, and one between
September 1 and December 1. All residents are required to evacuate during fire drills in accordance
with instructions provided by Residence Life staff. Failure to evacuate may result in disciplinary action.

Residence Hall staff and students are expected to become familiar with the evacuation plan and
designated assembly locations for the building. Students receive instruction on evacuation procedures
during opening and floor or wing meetings and may receive additional fire-safety programming
throughout the year. Fire evacuation procedures are reinforced during hall meetings and, when
needed, following problems identified during drills or accidental alarm activations. SUNY Adirondack
staff and Queensbury Central Fire Department personnel also conduct annual fire-safety training in
the Residence Hall.

Number of Residence Hall fire drills conducted during calendar year 2025: 3

Fire Safety Inspections and Prohibited Items

SUNY Adirondack Residence Life staff conduct fire-safety inspections of student suites throughout the
semester. The purpose of these inspections is to identify conditions that could threaten the safety of
residents or others and to educate students about correcting those conditions. Required corrections
must be completed; failure to correct identified hazards may constitute a violation of the housing
license.

Items and activities prohibited in or around the Residence Hall include:

o multi-outlet plugs, except those with built-in surge protectors;

e disconnecting or covering smoke or heat detectors;

e burning candles, incense, or other flame-producing items; decorative candles are permitted
only when the wick has never been lit;
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e microwave ovens larger than 900 watts;

e hot pots;

e space heaters;

e halogen lights;

e air-conditioning equipment;

¢ multi-arm floor lamps; and

o refrigerators unless approved by Residence Life staff.

Smoking is prohibited on the SUNY Adirondack campus. Coffee makers, toasters, toaster ovens, and
other cooking devices may be used only in designated kitchenette areas, and appliances may not be
left unattended while in use. Repeated fire-code violations may result in charges or disciplinary action.

Student rooms are also inspected during Thanksgiving, winter, and spring breaks, and unannounced
room inspections may occur during the year. Residence Life pays particular attention to misuse of
extension cords, candles, and small appliances without automatic shut-off devices. Prohibited items
found during inspections may be confiscated, and students may be referred to the conduct process
when appropriate.

Plans for Future Improvements in Fire Safety

SUNY Adirondack has not identified any plans for future fire-safety improvements to the Residence
Hall at this time.
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Appendices

Appendix A: Contact Information

For an emergency requiring immediate police, fire, or medical assistance, call 911.

SUNY Plattsburgh at Queensbury

Office or Role

Contact Information

Location and Purpose

SUNY Plattsburgh at

Phone/Text: 518-792-5425

Suite 115, Bryan Hall, 640 Bay Road,
Queensbury, NY 12804. General

Queensbury Queensbury campus assistance and
information.
Director of SUNY SUNY Plattsburgh at Queensbury Campus

Plattsburgh at Queensbury

Campus Security Authority
(CSA)

518-564-5426

Office, Suite 115. May receive reports of
Clery-reportable crimes and campus safety
concerns.

Assistant Director of SUNY
Plattsburgh at Queensbury

Campus Security Authority
(CSA)

518-564-5431

SUNY Plattsburgh at Queensbury Campus
Office, Suite 115. May receive reports of
Clery-reportable crimes and campus safety
concerns.

SUNY Adirondack

Office or Role

Contact Information

Location and Purpose

Public Safety

518-743-7233 (SAFE)
publicsafety@sunyacc.edu

Residence Hall. Available 24 hours a day
for campus safety, law-enforcement
response, crime reporting, emergencies,
and fire reporting.

Title IX Coordinator

518-681-5650
titleix@sunyacc.edu

Warren Hall, Room 113. Reports or
questions concerning sex discrimination,
sexual harassment, sexual assault, dating
violence, domestic violence, stalking,
supportive measures, and Title 1X.

Counseling Center

518-743-2278
counseling@sunyacc.edu

Washington Hall, Counseling Suite.
Counseling and support services; licensed
mental-health professionals acting within
their professional roles are confidential
resources.

Residence Life

518-832-7785
reslife@sunyacc.edu

Residence Hall. Housing, residential
safety, missing-student matters, and fire-
related reporting.

SUNY Plattsburgh

Office or Role

Contact Information

Location and Purpose

University Police

518-564-2022
universitypolice@plattsburg
h.edu

Health Center Building, 101 Broad Street,
Plattsburgh, NY 12901. Institutional crime
reporting, Clery coordination, safety
assistance, and hazing reports.

Hazing Hotline

518-564-5555

Anonymous reporting option for hazing
concerns involving SUNY Plattsburgh.

Title IX Office / Title IX
Coordinator

518-564-3281
title.ix@plattsburgh.edu

204 Angell College Center, 101 Broad
Street, Plattsburgh, NY 12901. Reports
concerning sex discrimination, sexual
harassment, sexual assault, dating
violence, domestic violence, stalking, and
related supportive measures.
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Office or Role Contact Information Location and Purpose
112 Whiteface Hall, 101 Broad Street,
Plattsburgh, NY 12901. Student conduct

Student Conduct Office 518-564-3282 ; X )
matters and information concerning
University conduct processes.
Student Health & Health Center Building, 101 Broad Street,
Counseling Center — 518-564-3086 Plattsburgh, NY 12901. Student counseling
Counseling Services services.
Student Health & Health Center Building, 101 Broad Street,
Counseling Center — 518-564-2187 Plattsburgh, NY 12901. Student health
Health Services services.

912 Kehoe Building, 101 Broad Street,

Human Resource & Payroll Plattsburgh, NY 12901. Employee matters,
. 518-564-5062 . : .

Services including applicable employment and

disciplinary processes.

Emergency and Local Law Enforcement

Office or Role Contact Information Location and Purpose
Emergency Police, Fire, or 911 Use for immediate police, fire, or medical
Medical Assistance emergencies.

Warren County Sheriff's 1400 State Route 9, Lake George, NY
518-743-2500 12845. Local law-enforcement reporting

Office

and assistance.

Appendix B: Definitions

Crime Definitions

The definitions below are provided to support Clery Act crime reporting and the University’s
prevention and awareness programs concerning dating violence, domestic violence, sexual assault,
and stalking. Federal Clery definitions are used when classifying crimes for federal statistical
reporting. New York State law and applicable University policies provide additional definitions and
standards relevant to conduct occurring in New York and to institutional prevention and response.

Federal Clery Definitions

Dating Violence

Dating violence is violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. Whether such a relationship exists is determined based on
the reporting individual’s statement and consideration of the length and type of relationship and the
frequency of interaction between the individuals. Dating violence includes sexual or physical abuse
and threats of such abuse but does not include conduct classified as domestic violence.

For Clery Act reporting purposes, an incident meeting this definition is reported as dating violence.
Source: 34 CFR §668.46(a).

Domestic Violence
Domestic violence is a felony or misdemeanor crime of violence committed by:

e a current or former spouse or intimate partner of the victim;

e a person with whom the victim shares a child;

e a person who currently or formerly lived with the victim as a spouse or intimate partner;

e a person similarly situated to a spouse under the domestic- or family-violence laws of the
jurisdiction where the crime occurred;
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e or another person whose conduct against an adult or youth victim is covered by the domestic-
or family-violence laws of that jurisdiction.

For Clery Act reporting purposes, an incident meeting this definition is reported as domestic violence.
Source: 34 CFR §668.46(a).

Sexual Assault

For Clery Act purposes, sexual assault is an offense that meets the federal definition of rape, fondling,
incest, or statutory rape. Source: 34 CFR §668.46(a) and Appendix A to Subpart D of Part 668.

Rape: Penetration, however slight, of the vagina or anus with a body part or object, or oral penetration
by another person’s sex organ, without the victim’s consent.

Fondling: Touching another person’s private body parts for sexual gratification without consent,
including when the person is incapable of consenting because of age or temporary or permanent
mental incapacity.

Incest: Sexual intercourse between persons whose relationship falls within degrees for which
marriage is prohibited by law.

Statutory Rape: Sexual intercourse with a person who is below the statutory age of consent.

These definitions are used for federal Clery crime-statistics classification.

Stalking

Stalking is a course of conduct directed at a specific person that would cause a reasonable person
under similar circumstances to fear for their safety or the safety of others, or to experience substantial
emotional distress.

A course of conduct consists of two or more acts and may include directly, indirectly, or through third
parties following, monitoring, observing, surveilling, threatening, communicating with or about a
person, or interfering with the person’s property. Substantial emotional distress means significant
mental suffering or anguish and does not necessarily require medical or professional treatment.

For Clery Act reporting purposes, an incident meeting this definition is reported as stalking. Source:
34 CFR §668.46(a).

New York State and Applicable-Jurisdiction Definitions

New York Education Law Article 129-B requires colleges and universities to address sexual assault,
dating violence, domestic violence, and stalking and requires institutions to define these terms in their
codes of conduct in a manner consistent with applicable federal definitions.

Dating Violence

New York State does not establish a separate Penal Law offense titled “dating violence.” Under New
York Education Law Article 129-B, institutions define dating violence in their codes of conduct
consistently with applicable federal definitions.

For purposes of SUNY Plattsburgh policy, dating violence includes violence committed by a person
who is or has been in a social relationship of a romantic or intimate nature with the reporting
individual. The nature and existence of the relationship are considered based on factors such as its
type and length and the frequency of interaction. A casual acquaintance or ordinary social or business
interaction does not, by itself, constitute a romantic or intimate relationship. Conduct falling within the
definition of domestic violence is treated as domestic violence rather than dating violence.
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Domestic Violence

New York does not treat “domestic violence” as a single standalone Penal Law offense. Rather, New
York law identifies numerous criminal acts that may constitute family offenses when committed
between persons in specified family, household, or intimate relationships.

Under New York Family Court Act §812, qualifying relationships include current or former spouses;
parents and children; persons related by blood or marriage; persons who have a child in common;
and persons who are or have been in an intimate relationship, whether or not they have lived together
or the relationship was sexual. In determining whether an intimate relationship exists, factors may
include the nature or type of relationship, frequency of interaction, and duration of the relationship.
Casual acquaintances and ordinary social or business relationships are excluded. Qualifying family
offenses include offenses such as assault, harassment, stalking, sexual misconduct, forcible touching,
sexual abuse, menacing, reckless endangerment, criminal obstruction of breathing or blood
circulation, strangulation, criminal mischief, and other offenses specified by New York law.

Sexual Assault

New York State does not establish a single Penal Law offense titled “sexual assault.” Conduct
commonly described as sexual assault may constitute one or more offenses under Article 130 of the
New York Penal Law, including rape, sexual misconduct, forcible touching, sexual abuse, aggravated
sexual abuse, and other sex offenses.

New York Penal Law provides that lack of consent is an element of every offense under Article 130.
Depending upon the particular offense, lack of consent may result from forcible compulsion,
incapacity to consent, or other circumstances in which the person does not consent to the sexual
conduct. New York law provides that a person younger than 17 is incapable of legally consenting to
sexual activity for purposes of Article 130.

Stalking

New York Penal Law establishes four degrees of stalking. Under the foundational fourth-degree
offense, stalking includes intentionally and without legitimate purpose engaging in a course of conduct
directed at a specific person when the actor knows or reasonably should know that the conduct is
likely to cause reasonable fear of material harm to the person’s physical health, safety, or property;
causes specified harm to the person’s mental or emotional health after the actor has been clearly told
to stop; or is likely to cause reasonable fear that the person’s employment, business, or career is
threatened under circumstances specified by law. More serious stalking offenses may apply
depending upon the conduct, prior offenses, threats, injuries, or other circumstances. See New York
Penal Law §§120.45-120.60.

Affirmative Consent

New York Education Law §6441 requires colleges and universities to use an affirmative-consent
standard for sexual activity.

Affirmative consent is a knowing, voluntary, and mutual decision among all participants to engage in
sexual activity. Consent may be communicated through words or actions that clearly communicate
willingness to participate. Silence or lack of resistance alone does not establish consent.

Consent to one sexual act or previous consensual sexual activity does not establish consent to
another act. Consent is required regardless of whether the person initiating sexual activity has
consumed alcohol or drugs. Consent may be withdrawn at any time. A person who is incapacitated
cannot consent, and consent cannot result from coercion, intimidation, force, or threat of harm. Sexual
activity must stop when consent is withdrawn or can no longer be given.
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Appendix C: Related Policies

The policies and official institutional resources below relate to the safety, security, conduct,
prevention, response, and reporting matters addressed in this Annual Security and Fire Safety Report.
Because SUNY Plattsburgh at Queensbury is a branch campus of SUNY Plattsburgh located on the
SUNY Adirondack campus, policies of both institutions may apply depending upon the individuals
involved, the location of an incident, and the circumstances.

This list is intended as a reference and is not exhaustive. Policies may be revised after publication of
this report. Readers should consult the linked official policy or institutional webpage for the current
version.

SUNY Plattsburgh Policies and Procedures

Clery Act Compliance & Annual Security Report Preparation Policy — Policy 8009.2 —
Establishes University Clery compliance and Annual Security and Fire Safety Report procedures,
including procedures specific to the Queensbury Branch Campus.

Student Conduct Manual — Establishes standards of conduct and disciplinary procedures
applicable to SUNY Plattsburgh students.

Student Title IX Grievance Procedure — Policy 2006.2 — Establishes the grievance process
applicable to qualifying Title IX complaints involving students.

Discrimination Complaint Procedure & Employee Title IX Grievance Procedure — Policy
2000.6.P — Provides procedures for addressing allegations of unlawful discrimination and
applicable Title IX complaints involving employees.

Sexual Harassment & Sexual Violence Policy — Addresses sexual harassment, sexual
violence, reporting, response, rights, resources, and institutional procedures.

Interpersonal Violence Policy — Policy 2001.5 — Addresses dating violence, domestic or
intimate-partner violence, stalking, reporting, and institutional response.

No Contact Order Policy — Policy 8023.2 — Establishes procedures for University No Contact
Orders and review of their terms.

Hazing Prevention & Transparency Policy — Policy 8031.1 — Establishes University hazing
prohibitions, reporting, prevention, and transparency requirements.

Drug & Alcohol Free Workplace Policy — Policy 4009.4 — Establishes drug- and alcohol-
related standards applicable to University employees.

Notification of Parent, Guardian or Emergency Contact for Alcohol & Controlled Substance
Violations (Beau’s Law) Policy — Policy 9022.1 — Addresses notification involving qualifying
alcohol- or controlled-substance-related incidents involving students under age 21.

Weapons on Campus Policy — Policy 8026.2 — Establishes the University's prohibition on
weapons on campus.

Notice of Non-Discrimination Policy — Describes SUNY Plattsburgh's nondiscrimination and
retaliation protections and related reporting procedures.

SUNY Adirondack Policies and Procedures

SUNY Adirondack Student Handbook — Contains the Student Code of Conduct and other
standards and procedures applicable to students using SUNY Adirondack facilities, programs,
and services.

SUNY Adirondack Title IX and Sexual Assault Prevention and Response Policies —
Provides SUNY Adirondack policies, reporting information, rights, resources, supportive
measures, and applicable Title IX procedures.

SUNY Adirondack Sexual Violence Response Policy — Describes reporting options,
assistance, institutional response, student conduct procedures, and protections relating to
sexual and interpersonal violence.
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e Hazing Response and Prevention Policy — Policy 4106 — Establishes SUNY Adirondack's
hazing prohibition, reporting, investigation, prevention, and transparency requirements.

e SUNY Adirondack Policies and Regulations — including Policy 4107, Notification of
Parent, Guardian, or Emergency Contact for Alcohol and Controlled Substance
Violations — Includes SUNY Adirondack's Beau's Law policy and other current student and
institutional policies.

e SUNY Adirondack Campus Housing and Residence Life Policies — Provides current
Residence Hall rules and Residential Life information applicable to students living in SUNY
Adirondack housing.

State University of New York Policies and Requirements

o SUNY Procedure 5402 — Campus Security Policy and Campus Crime Statistics Reporting
(Clery Act) — Establishes SUNY-wide procedures for Clery Act crime statistics, security policies,
annual reporting, timely warnings, and crime-log requirements.

o SUNY Requirement 3400 — Drug-Free Schools and Communities Act/Drug-Free Workplace
Act Compliance — Establishes SUNY requirements for drug- and alcohol-abuse prevention
programs, annual written notification, and related federal compliance.

Appendix D: Clery Geography

Clery Act crime statistics are reported according to the geographic location where an incident
occurred. For annual crime-statistics reporting, Clery geography includes on-campus property,
qualifying noncampus buildings or property, and public property within or immediately adjacent to and
accessible from the campus.

SUNY Plattsburgh at Queensbury is a branch campus of SUNY Plattsburgh located on the SUNY
Adirondack Queensbury campus at 640 Bay Road, Queensbury, New York 12804. Because the
Queensbury Campus operates within the physical SUNY Adirondack campus, the crime statistics
presented in this report use the applicable geographic classifications reflected in the data provided by
SUNY Adirondack Public Safety.

This appendix supplements the Clery Geography discussion in the Crime Statistics section of this
report. It provides an accessible text description of the geographic categories used for reporting and
should be read together with the crime-statistics tables and accompanying methodology notes.

On-Campus Property

On-Campus Property includes buildings and property within the same reasonably contiguous
geographic area that are owned or controlled by the institution and used in direct support of, orin a
manner related to, its educational purposes. It also includes certain institution-owned property within
or reasonably contiguous to that area that is controlled by another person, frequently used by
students, and supports institutional purposes.

For purposes of the statistics in this report, incidents classified by SUNY Adirondack as occurring on
the Queensbury campus are reported in the On-Campus Property category.

On-Campus Student Housing Facilities
On-Campus Student Housing Facilities are residential facilities for students located within the
institution's on-campus geography. Student housing is reported as a subset of On-Campus Property.

SUNY Adirondack operates one on-campus student housing facility, the Residence Hall at 28
Campus Drive. An incident reported in the Student Housing category is also included in the
corresponding On-Campus Property total and should not be added to that total a second time.
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Noncampus Buildings or Property

Noncampus Buildings or Property include qualifying buildings or property outside the reasonably
contiguous campus area that are owned or controlled by the institution, used in direct support of orin
relation to its educational purposes, and frequently used by students. This category also includes
qualifying property owned or controlled by a student organization officially recognized by the
institution.

Noncampus geography does not include every off-campus location where a student may live, work,
complete an internship, attend an event, or otherwise be present. Statistics reported in the
Noncampus Property category in this report reflect the geographic classifications contained in the
crime data provided by SUNY Adirondack.

Public Property

Public Property includes publicly owned thoroughfares, streets, sidewalks, parking facilities, and
similar public areas that are within the campus or immediately adjacent to and accessible from the
campus.

Public Property does not include the surrounding community generally. A location must meet the
federal geographic definition to be included in the Public Property category for Clery crime-statistics
reporting.

Campus Map and Accessible Description

An official general-purpose map of the SUNY Adirondack Queensbury campus is available through
the SUNY Adirondack Maps and Directions webpage. The general campus map is provided as a
reference for the physical location and layout of the campus. It should not, by itself, be interpreted as
establishing Clery geographic boundaries.

Accessible text description: SUNY Plattsburgh at Queensbury operates within the SUNY Adirondack
Queensbury campus at 640 Bay Road in Queensbury, New York. The campus includes academic and
administrative buildings, student and community facilities, parking and circulation areas, athletic and
outdoor areas, the J. Buckley Bryan, Jr. Regional Higher Education Center used by SUNY Plattsburgh
at Queensbury, and the SUNY Adirondack Residence Hall. The Residence Hall is located within the
on-campus area and is reported separately as On-Campus Student Housing for Clery statistical
purposes. Public property within or immediately adjacent to and accessible from the campus is
reported separately when it meets the federal definition of Public Property.

Geographic classification notes: The text above describes the federal reporting categories and the
manner in which they are applied in this report. It is not a parcel-by-parcel boundary determination.
Clery geographic classifications are based on applicable federal definitions and the ownership,
control, use, and accessibility of particular property. The crime statistics in this report use the
geographic classifications reflected in the data provided by SUNY Adirondack Public Safety.

Federal reference: 34 CFR § 668.46(a) and (c); U.S. Department of Education, Federal Student Aid
Handbook, Volume 2, Chapter 6 (2026-2027).

Appendix E: Resources
For an emergency requiring immediate police, fire, or medical assistance, call 911.

SUNY Plattsburgh provides students and employees who report sexual assault, dating violence,
domestic violence, or stalking with written information about available services and resources. The
directory below provides additional campus, local, state, and national resources relevant to
counseling, health and mental-health care, victim advocacy, legal assistance, visa and immigration
assistance, student financial aid, and other support.
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This directory is not exhaustive. Availability, eligibility, hours, and confidentiality practices may
change. Reporting resources such as Title IX offices and law-enforcement agencies are not
necessarily confidential. Individuals who want confidential support should ask the provider about
confidentiality before sharing identifying information. Contact information and links should be verified

annually before publication.

Emergency, Reporting, and Institutional Support

Resource

Contact Information

Services and Notes

SUNY Adirondack Public
Safety

518-743-7233 (SAFE)
Residence Hall, Rooms
164-166

Available 24 hours a day for crimes,
emergencies, safety concerns, and assistance
on the physical Queensbury campus.

SUNY Plattsburgh Title IX
Office

518-564-3281
title.ix@plattsburgh.edu

Provides reporting information, rights and
options, supportive and protective measures,
and coordination of University response
involving SUNY Plattsburgh students and
employees.

SUNY Adirondack Title IX

518-681-5650
titleix@sunyacc.edu

Provides information, reporting assistance,
supportive measures, and host-campus
coordination for matters involving SUNY
Adirondack facilities, housing, programs,
students, or employees.

SUNY Plattsburgh
University Police

518-564-2022

Provides institutional law-enforcement
assistance, Clery coordination, and assistance
with University safety and reporting matters.

Counseling, Health, and Victim Advocacy

Resource

Contact Information

Services and Notes

SUNY Adirondack
Counseling Center

518-743-2278
counseling@sunyacc.e
du

Washington Hall,
Counseling Suite

Provides counseling and mental-health
support. Licensed mental-health professionals
may provide confidential services when acting
within the scope of their professional roles.

SUNY Plattsburgh Student
Health & Counseling
Center

Counseling: 518-564-
3086
Health: 518-564-2187

Provides confidential counseling, health care,
mental-health support, and referral services
for SUNY Plattsburgh students.

Planned Parenthood of
Greater New York -
Survivor Support Services

24/7 hotline: 1-866-307-
4086

Free, confidential survivor support, crisis
intervention, safety planning, advocacy,
counseling, and assistance navigating medical
and criminal-justice systems. Serves Warren,
Washington, Saratoga, and other counties.
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Resource

Contact Information

Services and Notes

Catholic Charities
Domestic Violence Project

24/7 hotline: 518-793-
9496

35 Broad Street, Glens
Falls, NY 12801

Provides emergency shelter, supportive
counseling, advocacy, crime-victim
assistance, support groups, community
education, and outreach in Warren and
Washington Counties.

Wellspring

24/7 hotline: 518-584-
8188

Free and confidential support for relationship
abuse and sexual assault, including
counseling, safety planning, emergency
shelter, and accompaniment to hospitals,
police, and court.

Glens Falls Hospital -
Emergency Department /
SAFE-SANE Services

518-926-1000
100 Park Street, Glens
Falls, NY 12801

Emergency medical care and sexual-assault
forensic services are available through the
hospital. A forensic examination can preserve
evidence even if a person has not decided
whether to report to law enforcement.

Legal, Visa and Immigration, Financial, and Empl

oyee Assistance

Resource

Contact Information

Services and Notes

Legal Aid Society of
Northeastern New York

Legal Line: 833-628-
0087

Provides free civil legal services to eligible
individuals and serves Warren and
Washington Counties. Services include
domestic-violence legal assistance and may
include orders of protection, custody, support,
housing, benefits, and related civil matters.

SUNY Plattsburgh Global
Education Office /
International Student
Services

518-564-3287

Assists international students with visa and
immigration-status questions, SEVIS
requirements, and referrals. The office does
not replace independent legal counsel.

New York State Office for
New Americans

Hotline: 1-800-566-
7636

Provides multilingual information and referrals
for free immigration-related services, including
legal-service referrals and assistance for New
Yorkers seeking immigration support.

SUNY Plattsburgh Student
Financial Services

518-564-2072

Provides student financial-aid and student-
account assistance. Students whose
enrollment, living arrangements, or academic
circumstances are affected by an incident may
contact the office to discuss financial-aid
implications and available options.
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Resource

Contact Information

Services and Notes

SUNY Plattsburgh
Employee Assistance

Program

1-800-822-0244

Provides employees, retirees, and their
families with confidential information,
assessment, and referral assistance for
personal, family, workplace, financial, legal,
relationship, substance-use, and other
concerns.

New York State and Natio

nal Resources

Resource

Contact Information

Services and Notes

New York State Domestic
and Sexual Violence
Hotline

Call: 1-800-942-6906
Text: 844-997-6906

Free, confidential, 24/7 support, safety
planning, information, and referrals. Language
assistance is available.

New York State Police
Sexual Assault Hotline

1-844-845-7269

Statewide hotline for reporting sexual assault,
dating violence, domestic violence, or stalking
occurring on a New York college campus.

SUNY Sexual Assault &
Violence Response
(SAVR) Resources

Online resource
directory

SUNY resource site providing survivor-
centered information, rights, and links to
reporting and support resources.

New York State Office of
Victim Services

1-800-247-8035

Provides information about victim services and
crime-victim compensation for eligible out-of-
pocket expenses, including certain medical
and counseling costs.

RAINN National Sexual
Assault Hotline

Call: 800-656-HOPE
(4673)
Text HOPE to 64673

Free, confidential, 24/7 sexual-assault support
in English and Spanish, with online chat and
referrals to local services.

988 Suicide & Crisis
Lifeline

Call or text: 988

Free, confidential, 24/7 crisis and emotional-
support services. People do not need to be
suicidal to contact 988.

Resource information verified against official institutional, government, health-care, and service-provider sources in

September 2026. Contact information may change after publication.

Appendix F: Employee Disciplinary Procedures

The Employee Procedures and Procedural Safeguards sections of this Annual Security and Fire
Safety Report describe SUNY Plattsburgh’s institutional procedures for responding to allegations of
sexual assault, dating violence, domestic violence, stalking, and other applicable sex-based
misconduct involving employees.

Employee disciplinary action may also be governed by New York State law, SUNY and SUNY
Plattsburgh policies, and applicable collective bargaining agreements. The procedures that apply
depend upon the employee’s bargaining unit, employment classification, and the circumstances of the

matter.
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Represented Employees

SUNY Plattsburgh employees represented by a collective bargaining unit are subject to the
disciplinary provisions of the applicable agreement between the State of New York and the
employee’s bargaining representative.

Depending upon the applicable agreement, these provisions may address matters including:

e notice of proposed discipline;

o employee representation rights;

o disciplinary grievances and appeals;

e arbitration procedures;

e suspension or temporary reassignment;

o settlement of disciplinary matters;

¢ implementation of disciplinary penalties; and

e applicable filing, response, hearing, and appeal timeframes.

The specific procedures and timeframes vary by bargaining unit. The collective bargaining agreement
in effect at the time disciplinary action is taken controls.

Current collective bargaining information and State/Union contract resources are available through the
SUNY Plattsburgh Human Resource & Payroll Services - Supervisor Resources webpage and the
New York State Office of Employee Relations.

SUNY Plattsburgh Human Resource & Payroll Services provides State/Union contract resources and
guidance concerning labor relations and collective bargaining agreements applicable to represented
employees.

United University Professions
SUNY Plattsburgh academic and professional employees represented by United University

Professions (UUP) are governed by the applicable agreement between UUP and the State of New
York.

Current UUP contract information is available through the United University Professions Contract
webpage.
Disciplinary rights and procedures for UUP-represented employees are governed by the disciplinary

provisions of the applicable agreement. Employees should consult the current agreement and Human
Resource & Payroll Services for the provisions applicable to a particular matter.

Management/Confidential and Other Nonrepresented Employees

Employees who are not represented by a collective bargaining unit are not subject to a union
disciplinary grievance procedure. Employment or disciplinary action involving these employees is
administered in accordance with applicable New York State law, SUNY policies, SUNY Plattsburgh
policies and procedures, and the terms and conditions applicable to the employee’s appointment.

SUNY Adirondack Employees

SUNY Adirondack is a separate employer. Employment or disciplinary action involving a SUNY
Adirondack employee is administered by SUNY Adirondack under its applicable employment policies,
collective bargaining agreements, and procedures.

When an incident involving the Queensbury campus includes employees of both colleges or otherwise
creates responsibilities for both institutions, SUNY Plattsburgh and SUNY Adirondack may coordinate
reporting, safety, supportive measures, Title IX, Clery, and other institutional responsibilities as
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permitted by law and applicable policy. Each college remains responsible for administering
disciplinary action involving its own employees.

Questions About Employee Disciplinary Procedures

Questions regarding the collective bargaining agreement, employment classification, disciplinary
procedure, or employment-related process applicable to a SUNY Plattsburgh employee should be
directed to:

SUNY Plattsburgh Human Resource & Payroll Services
912 Kehoe Administration Building

101 Broad Street

Plattsburgh, NY 12901

Phone: 518-564-5062

More information is available from SUNY Plattsburgh Human Resource & Payroll Services.

Appendix G: Drug-Free Schools and Communities Act Notice

SUNY Plattsburgh maintains a drug and alcohol abuse prevention program in accordance with the
Drug-Free Schools and Communities Act and 34 CFR Part 86. This appendix summarizes the
standards, sanctions, health risks, and resources applicable to SUNY Plattsburgh students and
employees, including those assigned to or attending the Queensbury Campus.

SUNY Plattsburgh annually distributes its Drug-Free Schools and Campuses information in writing to
students and employees and conducts a biennial review of its alcohol and other drug prevention
program. Inclusion of this information in the Annual Security and Fire Safety Report supplements, but
does not replace, the University’s separate annual distribution responsibilities.

Standards of Conduct

SUNY Plattsburgh prohibits the unlawful possession, use, manufacture, distribution, or sale of illicit
drugs and alcohol by students and employees on University property or as part of University activities.

SUNY Plattsburgh students are subject to the University’s Student Conduct Manual and applicable
alcohol and drug policies. Prohibited conduct includes unlawful possession, use, or distribution of
controlled substances or dangerous drugs, misuse of prescription medication, and possession or use
of prohibited drug paraphernalia. Students must also comply with applicable federal, state, and local
alcohol laws and University alcohol policies.

SUNY Plattsburgh’s Drug & Alcohol Free Workplace Policy applies to all University employees,
including student employees. Employees may not unlawfully use, possess, manufacture, dispense, or
distribute controlled substances in University work locations and may not be impaired by alcohol or
controlled substances while working. Employees must notify Human Resource & Payroll Services of a
criminal drug-statute conviction for a workplace violation within five working days.

Because SUNY Plattsburgh at Queensbury operates on the SUNY Adirondack campus, students and
employees using SUNY Adirondack property must also comply with applicable SUNY Adirondack
alcohol, drug, tobacco, Residence Life, and campus-conduct policies. SUNY Adirondack prohibits
cannabis on College property and at College events and restricts possession and consumption of
alcohol in accordance with College policy.

Applicable Legal Sanctions

Violations of alcohol and drug laws may result in criminal and civil penalties in addition to University or
College disciplinary action.
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Federal law establishes criminal penalties for unlawful possession, manufacture, distribution, or
possession with intent to distribute controlled substances. Depending upon the substance, amount,
circumstances, prior offenses, and resulting injury or death, penalties may include substantial fines,
imprisonment, forfeiture of property, and other criminal consequences.

New York State law regulates possession and sale of controlled substances and cannabis and
establishes alcohol-related offenses including unlawful furnishing of alcohol to persons under age 21
and offenses involving impaired or intoxicated driving. Depending upon the offense, sanctions may
include fines, imprisonment, community service, driver-license suspension or revocation, and other
penalties. SUNY Drug-Free Schools and Communities Act compliance materials provide references to
applicable New York Alcoholic Beverage Control Law, Vehicle and Traffic Law, and Penal Law
provisions.

Town of Queensbury law restricts possession of open alcoholic-beverage containers with intent to
consume on public highways, streets, sidewalks, parking areas, vehicles, and other public places
except appropriately licensed premises. Violation may be punishable by a fine of up to $250,
imprisonment in the Warren County Jail for up to 15 days, or both. See the Town of Queensbury
Open Containers law. The Town also prohibits the knowing sale, offer for sale, or display of certain
drug paraphernalia; violations of that chapter constitute a misdemeanor. See the Town of Queensbury
Drug Paraphernalia law.

Campus policies may prohibit conduct even when possession or use would otherwise be lawful under
state law.

Health Risks Associated with Alcohol and Other Drugs

Alcohol and other drug use can produce significant short- and long-term health risks. Risks vary
depending upon the substance, dose, method of use, individual health, and whether substances are
combined.

Alcohol: Alcohol misuse can impair judgment, coordination, reaction time, and memory and can
increase the risk of injury, alcohol poisoning, violence, and unsafe driving. Long-term excessive
alcohol use is associated with liver disease, cardiovascular disease, certain cancers, neurological
problems, alcohol-use disorder, and other health effects.

Cannabis: Cannabis can impair attention, memory, coordination, judgment, and reaction time. Some
individuals experience anxiety, panic, paranoia, or other adverse psychological effects. Frequent use
can result in cannabis-use disorder, and impaired driving presents significant safety risks.

Opioids: Opioids, including prescription opioids used outside medical directions and illicit opioids, can
cause sedation and dangerously slow breathing. Opioid overdose can result in permanent injury or
death. The risk is especially serious when opioids are combined with alcohol or other central nervous
system depressants.

Stimulants: Stimulants such as cocaine and methamphetamine can increase heart rate and blood
pressure and may cause cardiovascular complications, seizures, anxiety, agitation, psychosis, and
dependence.

Sedatives and depressants: Sedative and depressant drugs can cause drowsiness, impaired
coordination and judgment, dependence, and respiratory depression. Combining depressants with
alcohol or opioids can substantially increase the risk of overdose.

Other drugs: Other drugs, including MDMA, hallucinogens, and synthetic or unknown substances,
may cause unpredictable changes in perception, judgment, mood, body temperature, heart rate, and
other physical or psychological functions. lllicitty manufactured substances may contain unexpected or
highly potent ingredients, increasing overdose risk.
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Anyone experiencing a suspected overdose or other medical emergency should call 911
immediately.

Counseling, Treatment, Rehabilitation, and Referral Resources

SUNY Plattsburgh students may obtain counseling, assessment, and referral assistance through the
Student Health & Counseling Center. Counseling Services may be reached at 518-564-3086 and
Health Services at 518-564-2187.

SUNY Plattsburgh employees may obtain confidential assistance and referral services through the
Employee Assistance Program (EAP) at 518-564-3277. The Drug & Alcohol Free Workplace Policy
confirms the availability of EAP services for employees experiencing alcohol-, drug-, or other personal
concerns.

Queensbury students may also use applicable services available through the SUNY Adirondack
Counseling Center at 518-743-2278. Additional treatment, counseling, medical, and community
resources are listed in Appendix E: Resources of this report.

University Disciplinary Sanctions

SUNY Plattsburgh will impose disciplinary sanctions consistent with federal, state, and local law upon
students and employees who violate applicable alcohol or drug standards of conduct. Institutional
disciplinary action is separate from any criminal or civil proceedings that may result from the same
conduct.

Student sanctions are imposed through the SUNY Plattsburgh Student Conduct process and may
include educational requirements, reprimand, disciplinary probation, restrictions or loss of privileges,
suspension, or dismissal, depending upon the nature and severity of the violation and the student’s
conduct history. The current SUNY Plattsburgh Student Conduct Manual contains the applicable
standards and procedures.

Employees who violate the University’s alcohol or drug standards may be subject to disciplinary action
up to and including termination of employment, consistent with applicable law, University policy,
employment status, and collective bargaining agreements. Violations may also be referred to law
enforcement for criminal investigation or prosecution when appropriate.

Employees represented by collective bargaining units are subject to the disciplinary provisions of the
applicable agreement. Additional information is provided in Appendix G: Employee Disciplinary
Procedures.

Annual Distribution and Biennial Review

SUNY Plattsburgh annually provides Drug-Free Schools and Campuses information to students and
employees and conducts a biennial review of its alcohol and other drug prevention program to
evaluate program effectiveness, identify needed changes, and determine whether disciplinary
sanctions are being consistently enforced.

Questions regarding SUNY Plattsburgh’s Drug-Free Schools and Communities Act compliance or the
most recent biennial review may be directed to:

SUNY Plattsburgh Student Conduct Office
112 Whiteface Hall

101 Broad Street

Plattsburgh, NY 12901

Phone: 518-564-3282

The University’s annual DFSCA distribution is a separate compliance activity. Publication of this
appendix in the Annual Security and Fire Safety Report supplements that annual distribution and
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should not be relied upon as the sole method of providing the required written information to covered
students and employees.

Appendix H: Document Revision History

This 2026 Annual Security and Fire Safety Report represents a newly developed and substantially
revised Queensbury-specific document. It was prepared to the best of the University’s ability through
review of applicable federal and state requirements, SUNY policies and procedures, SUNY
Plattsburgh policies and practices, SUNY Adirondack policies and practices, prior annual security and
fire safety reports, and information provided by responsible campus offices. Because policies, legal
requirements, procedures, contacts, and campus operations may change over time, future
substantive revisions to this document will be recorded in the revision history below.

Version /
Publication Year

Date Revised

Section(s)

Change Summary

Reviewed By

[2026]

[September 28, 2026]

[Entire document]

[Complete]

[SUNY Plattsburgh,
SUNY Adirondack,
SUNY Plattsburgh at
Queensbury]
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